
 
 

 
 
 
 
  

AGENDA 
ORDINARY MEETING OF COUNCIL  

 

WEDNESDAY,  14 DECEMBER 2016 
 
 

Notice is given that the next Ordinary Meeting of the Roper Gulf Regional 
Council will be held on: 
 

• Wednesday,  14 December 2016  
• At 2 Crawford Street, Katherine 
• Commencing at 8:30am 

 
Your attendance at the meeting will be appreciated. 
 
 
 
 
 
Tony  Jack 
MAYOR 
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APOLOGIES AND LEAVE OF ABSENCE 
ITEM NUMBER 4.1 
TITLE Apologies and Leave of Absences 
REFERENCE 679633 

AUTHOR Darcie Boon, Governance Officer         
 
RECOMMENDATION 
 
(a) That Council accept the apologies of Councillors Timothy Baker and Selina 

Ashley for the Ordinary Meeting of Council to be held on 14th December 2016. 
 
 
 
BACKGROUND 
Councillor Timothy Baker is unable to attend the Ordinary Meeting of Council on Wednesday 
14th December 2016 due to the funeral of a Community member.  
 
Councillor Selina Ashley is unable to attend the Ordinary Meeting of Council on Wednesday 
14th December 2016 due to work commitments. 
 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
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CONFIRMATION OF PREVIOUS MINUTES 
ITEM NUMBER 5.1 
TITLE Confirmation of Previous Ordinary Meeting 

of Council Minutes 
REFERENCE 679731 

AUTHOR Darcie Boon, Governance Officer         
 
RECOMMENDATION 
 
(a) That Council approve the Minutes as a true and accurate report of the Ordinary 

Meeting of Council held on Wednesday 26th October 2016. 
 
 
 
BACKGROUND 
The Council met in Katherine on Wednesday 26th October for the Ordinary Meeting of 
Council. Attached are the minutes from the meeting. 
 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  OCM_26102016_MIN_UNCONFIRMED.pdf   
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CONFIRMATION OF PREVIOUS FCM MINUTES 
ITEM NUMBER 9.1 
TITLE Confirmation of Previous Finance 

Committee Meeting Minutes 
REFERENCE 679732 

AUTHOR Darcie Boon, Governance Officer         
 
RECOMMENDATION 
 
(a) That Council approve the minutes as a true and accurate record of the Finance 

Committee Meeting held on Wednesday 23 November 2016. 
 

 
BACKGROUND 
The Finance Committee met at 2 Crawford Street, Katherine on Wednesday 23rd November 
2016 for the regular Finance Committee Meeting. Attached are the minutes from the 
meeting. 
 
 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  FCM_23112016_MIN.pdf   
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BUSINESS ARISING FROM PREVIOUS MINUTES 
ITEM NUMBER 10.1 
TITLE Action List 
REFERENCE 679734 

AUTHOR Darcie Boon, Governance Officer         
 
 
RECOMMENDATION 
 
(a) That Council receive and note the Action List. 
 
 
BACKGROUND 
 
The action list is a compilation of the actions from previous meetings.   
 
ISSUES/OPTIONS/SWOT 
Nil 
 
ACTION LIST  
 

Date Agenda 
Item # 

Item 
Description 

Responsible 
Person 

Details Status Comments 

28 Oct 
15 

17.1 FIRST 
QUARTER 
REPORT - 
DIRECTORA
TE 
COMMUNIT
Y 
SERVICES 

CEO- 
Michael 
Berto 

(c) That Council 
directs the CEO 
to develop an 
MOU with 
ALAWA for the 
night patrol 
services in 
Minyerri, if 
allowed in our 
contract. 

Ongoing SLT Meeting: 26.09.16    
- Finalise MOU to take to 
the AAC Board Meeting 7 
Dec 2016 for sign off. 

29-
Jan-
16 

19.12 BORE AT 
LARRIMA
H 

Sharon 
Hillen 

CEO to follow up 
this issue with the 
aim of making the 
bore operational 

Ongoing Projects appointing a 
Contractor 

14-
Sep-
16 

13.1 NEVER 
NEVER 
WARD 

CEO- 
Michael 
Berto 

CEO to write a 
letter to the police 
about dog attack 
at Jilkminggan. 

Complete CEO has met with Police 

14-
Sep-
16 

13.3 NUMBUL
WAR 
NUMBIRI
NDI 
WARD 

CEO- 
Michael 
Berto 

CEO to write a 
letter to 
Numbulwar ex - 
Local Authority  
Member  Selina 
Uibo to 
congratulate on 

Ongoing CEO writing a letter 
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Date Agenda 
Item # 

Item 
Description 

Responsible 
Person 

Details Status Comments 

her appointment 
to Northern 
Territory 
Parliament.  

14-
Sep-
16 

18.5 WEEMOL- 
SEWERA
GE 
UPGRAD
E 
PROJECT 

CEO- 
Michael 
Berto 

CEO to 
coordinate a 
community 
meeting for 
Remote Program 
Office to consult 
with Community 
the plans for the 
Weemol 
Sewerage 
Upgrade. 

Complete Remote Programs NTG 
attended Weemol and 
Bulman for consultation 
and approval of plans 
24.11.16 

26-
Oct-
16 

18.9 CHRISTM
AS 
PARTY 
AND 
OFFICE 
CLOSUR
ES FOR 
THE END 
OF YEAR 
BREAK 

CEO- 
Michael 
Berto 

CEO to report on 
costs and venue 
at next Finance 
Committee 
Meeting on the 23 
November 2016. 

Complete  

26-
Oct-
16 

18.1 BARUNG
A OVAL 
LIGHTS 

CEO- 
Michael 
Berto 

CEO to report to 
the next Barunga 
Local Authority 
Meeting 
regarding the 
status of funding 
and the issues 
around 
installation of 
Barunga Oval 
lights. 

Ongoing Tabled at the Barunga 
LA meeting. Seeking 
formal correspondence  
from Department 

 
 
 
 
FINANCIAL CONSIDERATIONS 
Nil. 
 
 
ATTACHMENTS: 
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INCOMING CORRESPONDENCE 
ITEM NUMBER 11.1 
TITLE Incoming Correspondence 
REFERENCE 681566 

AUTHOR Rita Duncan, Executive Assistant to CEO         
 
RECOMMENDATION 
 
(a) That Council accept the Incoming correspondence. 
 
 
 
 
Date Received Received By Received From Correspondence 

Details 
InfoXpert ID 

19-10.2016 CEO Selina Uibo 
MLA 

Events in Arnhem 676603 

28-10-2016 CEO Selina Uibo 
MLA 

Congratulations 
on events in our 
communities 

676604 

10-11-2016 CEO Minister 
McCarthy 

Request for 
meeting 

678882 

21-11.2016 Sharon Hillen NT Gov. New 
Infrastructure 
Plan 

681569 

23-11-2016 CEO Minister 
McCarthy 

Response to 
meeting request 

679430 

17-11-2016 Council National 
Australia Day 
Council 

Affirmation for 
Australian 
Citizenship 

681571 

02-12-2016 Sharon Hillen NT Gov. 
Newsroom 

Media Release” 
$2 Million annual 
increase to 
strengthen local 
government 

681623 

18-11-2016 Nathan McIvor Power and 
Pater 

Barunga 
Community 
Meeting 
November 10 
2016 

681635 

30-11-2016 Hilary Sinfield Lauren Moss 
Minister for 
Tourism and 
Culture 

Department of 
Tourism and 
Culture Facility 
and Capital 
Equipment Grant 
Successful 
$44,650 
Upgrading the 
surface 
Borroloola AFL 
Oval 

681636 

05-12-2016 CEO Moira Lanzarin 
– Mataranka 
School 

Re: Stan Martin 
Park Playground 
Equipment 

681668 

05-12-2016 Marc Gardner Brooke Owen – 
Dept. Housing 

Routine 
distribution of 

681745 
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and Community 
Development 

approved Town 
site of Eva Valley 
survey plan 

05-12-2016 Marc Gardner Brooke Owen – 
Dept. Housing 
and Community 
Development 

Routine 
distribution of 
approved Town 
site of Minyerri 
survey plan 

681739 

05-12-2016 Marc Gardner Brooke Owen – 
Dept. Housing 
and Community 
Development 

Routine 
distribution of 
approved Town 
site of 
Jilkminggan 
survey plan 

681738 

 
 
ATTACHMENTS: 
There are no attachments for this report.  
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OUTGOING CORRESPONDENCE 
ITEM NUMBER 12.1 
TITLE Outgoing Correspondence 
REFERENCE 681567 

AUTHOR Rita Duncan, Executive Assistant to CEO         
 
RECOMMENDATION 
 
(a) That Council accept the Outgoing correspondence. 
 
 
 
 
Date Sent Sent By Addressed To Correspondence 

Details 
InfoXpert ID 

22-11-2016 CEO Enid Leonard Condolence 
Letter 

681570 

 
 
ATTACHMENTS: 
There are no attachments for this report.  
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WARD REPORTS 
ITEM NUMBER 13.1 
TITLE Never Never Ward 
REFERENCE 679488 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 

(a) That Council receive and note the Never Never Ward Report. 
 

 
BACKGROUND 
 
Local Authority meetings were held in Jilkminggan and Hodgson Downs in November 2017.  
 
 
JILKMINGGAN  
 
Local Authority Update 
Current Membership includes; Mayor Tony Jack, Deputy Mayor Judy MacFarlane, Cr 
Annabelle Daylight, Cr Timothy Baker, Wayne Roy, Wendy Daylight, Cheryl Lardy, Lisa 
McDonald and Patrisha Baker. 
 
The next Local Authority Meeting is scheduled for 31st January 2017 including Local 
Authority Member Training from LGANT. 
 
 
Community Update:  
Council services in Jilkminggan are operating efficiently and effectively. Roads, Parks and 
Gardens, waste management and office working at capacity. Staffing in Jilkminggan is also 
ok other than the Creche Team Leader being vacant and the Centrelink Agent.  
 
CSO forum was held in September where the CSO for Jilkminggan attended. Building on her 
capacity and providing her with a lot of good information in how Council works and the 
requirements of her position.  
 
Issues 
Issue in regard to JCAC not providing Council with an answer as to the Bough Shed 
construction. It appears that the Community has been waiting for this to be erected for 
sometime. 
 
 
MATARANKA 
 
Local Authority Update: 
Current Membership; Mayor Tony Jack, Deputy Mayor Judy MacFarlane, Cr. Annabelle 
Daylight, Cr. Timothy Baker, Diane Angel, Tracey-Anne Wilson, Sue Edwards, Leah Niehus, 
Di Jones, Alan Chapman and Michael Somers. 
 
Deputy Mayor Judy MacFarlane is the permanent Chair of the Mataranka Local Authority. 
 
A Local Authority meeting was held in Mataranka on Tuesday 12th December 2016.  
 
The next Mataranka Local Authority meeting is scheduled for Tuesday 31st January 2017 
including Local Authority Member Training from LGANT. 
 
Community Update: 
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Core services are operating at an appropriate level in Mataranka. 
 
Investigations into the upgrade of dump point and leach drain, Sport and Rec complex toilets 
have also commenced, quotes and options are being finalized.  
Work on the upgrade to Lot 17A & B has commenced and near completion.  
Beswick St, Sterling St, Gunn St upgrades to be completed under the land release program.  
Drainage at Elsey Street (Awaiting quotes and Dept. of Transport funding) 

 
                                                                            
Community Visitors: 
Selena Uibo – Member for Arnhem 
Claire Brown  - Regional Director, North – Lands and Planning 
Department of Infrastructure, Planning and Logistics 
Asbestos House 
 
  
 
HODGSON DOWNS 
 
Local Authority Update 
Current Membership; Mayor Tony Jack, Deputy Mayor Judy MacFarlane, Cr. Annabelle 
Daylight, Cr. Timothy Baker, Johnathon Walla, James Nuggett, Samuel Swanson, Ken 
Muggeridge and Clive Roberts and Samuel Daylight. 
 
Samuel Daylight is the permanent Chair of the Hodgson Downs Local Authority. 
 
The next Hodgson Downs Local Authority will be held 1st February 2017 including Local 
Authority Member Training from LGANT. 
 
 
Community Update 
ALAWA provide Council Core Services of Roper Gulf Regional Council 
 
 
 
 
 
ISSUES/OPTIONS/SWOT 
Ward Action List 
 

Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

HODGSON DOWNS 

14.05.2015   Kewulyi 
Outstation 
Cemetery needs 
to be fenced to 
protect the 
integrity of the 
Grave sited and 
markers erected.  

CDP Regional 
Manager 

In Hand 16.11.16 Materials 
have been 
purchased but due 
to sandy site other 
options for fence 
are being explored. 
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

01.03.2016 8.0 Other 
Business 

Roper Gulf 
Regional Council 
to provide a 
solution that is 
suitable to the 
Hodgson Downs 
Local Authority 
that potentially 
employs a 
Housing 
Maintenance 
Officer and 
Community 
Housing Officer 
on site. 

RGRC Ongoing 

12.05.2016 
Currently no 
presence in Minyerri 
to employ directly. 
Looking at alternate 
arrangments 
including weekly 
back up from 
Jilkminggan HMO. 
11.08.2016 Folow 
up 
16.11.16 The 
CHO(Community 
Housing Officer) is 
attending from 
Jilkminggan 
2days/week.  
2 HMO from 
Ngukurr were 
unable to attend 
this week due to 
sick leave and will 
be attending 
Minyerri next week. 

11.08.2016 
7.7 Alcohol 
Management 
Plan 

Request update 
from Barry 
Clarke, GEC, for 
November Local 
Authority meeting 

CEO ALAWA Ongoing 

16.11.16 ALAWA 
CEO to contact 
GEC.  
Jo to contact 
Office of Alcohol 
Policy re: AMP and 
grants for 
community 
projects. 

11.08.2016 8.1 New 
Housing 

Contact Trevor 
Troy to present at 
next ALAWA 
meeting.  

CEO ALAWA Ongoing   

11.08.2016 8.1 New 
Housing 

Contact Big 
Rivers Region 
Waste 
Management 
Consultant to 
advise on the 
Dump. 

Trevor Troy Ongoing   

16.11.2016 9.1 Incoming 
correspondence 

Follow up with 
Greg Arnott  
Re: Night Patrol 
mou, to see if it 
can be presented 
at the ALAWA 
Board Meeting 
Wednesday 7th 
December 2016. 
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

16.11.2016 11.2 Services 
Report 

Write to RGRC 
CEO and Mayor 
to ask that 
Minyerri roads be 
considered as 
part of RGRC for 
any future 
funding 
opportunities. 

Ken     

16.11.2016 

11.4 
Governance 
Report - Policy 
Update 

Follow up on how 
the Animal 
Management and 
Rubbish 
Collection Fee 
can be 
incorporated into 
the Minyerri 
Rates Schedule 
for 2017/2018 

Marc Gardner     

16.11.2016 

11.7 Regional 
Plan 2016-2017 
Quarterly 
Report 

Request quote 
fro Greg Arnott, 
Director of 
Governnace, for 
RGRC work with 
Alawa on their 
Bussiness plan. 

Greg Arnott     

JILKMINGGAN 

02.08.2016 7.5 CDP 
Update 

Invite CDP 
representative to 
the next Local 
Authority 
meeting. 

Area Manager Ongoing   

02.08.2016 
7.7 Agency 
Services 
Updates 

Agency Services 
to provide reports 
to the 
Jilkminggan 
Local Authority 
each meeting. 

Area Manager Ongoing   

MATARANKA 

09.03.2015   Obtain more Post 
Boxes Area Manager Ongoing 

05.05.15: Post office 
boxes have been 
requested as part of 
an office upgrade 
under the 15/16 
budget for the SDC                                                                                
25.08.15: Office 
upgrade has been 
declined this year. 
Further opportunities 
may arise through 
Council project list.                                                                
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

05.04.16: Post office 
boxes have been 
requested as part of 
an office upgrade 
under the 16/17 
budget for the SDC.                                                                                     
07.06.16 Scope & 
Cost installing a 
bank of PO boxes. 
ALSO Motion: 
Investigate 
September 1st 
Quarter Capital 
Expenditure 
opportunities.                                                                     
06.07.16: Assets & 
Projects have met 
and will investigate 
further to bring this 
project to 
completion. Cost will 
be minimal. 
11.10.16 The 
Project Manager 
has assessed the 
best way to fit as 
many post boxes 
as possible and is 
getting a 
manufactures 
quote. LA request 
the quote to be 
provided at the 6 
Dec meeting. 

05.05.2015   

Seek to fund 
equipment 
upgrade for 
catering shed 
facilities 

LA Ongoing 

01.02.16: LA moved 
a motion that 
funding be sought 
for this through 
Community Benefit 
Fund Grant. RGRC 
to Auspice                                                        
05.04.16: All 
information currently 
with Grants Officer 
Application done 
awaiting submission 
date.                                 
07.06.16:  Grant 
Submitted                                                   
02.07.16: 
Unsuccessful                                                               
02.08.16  
Resubmitted Grant 
Application 
31.08.16: 
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

Unsuccessful 
02.08.16 
Resubmitted Grant 
Application. 
31.08.16 
Unsuccessful 

25.08.2015   Dump Point 
Area Manger/ 

Michael 
Somers 

Ongoing 

25.08.15: CSM to 
meet with Michael 
Somers to establish 
if there may be a 
better way of setting 
up the dump point.  
01.02.2016: still 
negotiating.                 
05.04.2016: ongoing                                                                
07.06.16: Look into 
Tourism NT Quick 
Response Grants 
and Traffic 
Management Plan 
needed. Needs to 
be done in the Dry 
Season. 
26.09.16 Obtaining 
quotes. 

01.02.2016 
8.6 Repairs to 
Statues & 
Termite Mound 

Investigate and 
bring options 
back to next LA 
meeting. 

Area Manager Ongoing 

05.04.16: Tourism 
Grant investigated. 
07.06.16: On list for 
2017 round of 
Applications. 
11.10.16 Photos 
taken of the 
statues last week 
and show a lot of 
corrosion in the 
statues. 

07.06.2016 
7.2 Area 
Manager 
Report 

Sharon Hillen to 
follow up if staff 
are available for 
rubbish pick up 
on weekends in 
Tourist Season 

DCCS Ongoing 

11.10.16 DCCS is 
looking at the 
service plan and 
will make 
adjustments for the 
tourist season. 

07.06.2016   

Sharon Hillen to 
provide scope 
and costing of 
Stage 1 
Multipurpose 
Centre, bring 
back to next LA 
Meeting 

DCCS Ongoing 

02.08.16: Scope of 
works $300,000, 
funding is $175,000 
of the $250,000 
which was applied 
for. 
11.10.16 Stage 1 
full cost $261,000, 
Seeking funds for 
the balance. 
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

02.08.2016 8.5 Martin Road 

Council to write 
the Department 
of Transport to 
investigate traffic 
management 
concerns on 
Martin Road. 

CEO Ongoing 

11.10.16 Unsafe 
old entrance to 
Territory Manner 
off Martin road has 
been reopened. 

02.08.2016 

8.7 Removal of 
Tourist 
Information  
from Council 
Office 

DCS and Area 
Manager to come 
back to the 
October meeting 
with suitable 
options to 
rehouse the 
Tourist 
Information 
centre service. 

DCS & Area 
Manager Ongoing 

11.10.16 Sign 
under flags still 
says Shire. Council 
seeking funding to 
get a Masterplan 
for the Service 
Centre. Signage to 
be installed to 
direct tourists. 

11.10.2016   

Report back to 
LA at next 
meeting 6 Dec 
2016 if the 
painting and 
overhaul of Toilet 
2 at the Sport & 
Rec Grounds can 
be a CDP 
Project. 

      

11.10.2016 

11.8 
Governance 
Report-Local 
Authority 
Project Funding 
Update 

Local Authority 
members to bring 
back ideas and 
the Director of 
Council and 
Community 
Services quotes 
for the scheduled 
meeting with 
Local Member 
Selina Uibo on 
8th November 
2016. 

      

11.10.2016 

12.4 RGRC 
Community 
Grant for Play 
Equipment 

Letter to be sent 
to be the Better 
Half Club and the 
School Council 
seeking financial 
support from both 
oraganisations to 
contribute to 
purchasing play 
equipment for 
Stan Martin Park. 

      

11.10.2016 
12.8 
Presentation on 
Tourism from 

Roadhouse to 
recive a set of 
keys for the 
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Date Agenda Item # Item Description Responsible 
Person Status Status Comments - 

Completion Date 

Wendy Pocock, 
Mataranka 
Roadhouse 

public toilets in 
Stan Martin Park 
so they can open 
them on the 
weekend. 

11.10.2016 

12.8 
Presentation on 
Tourism from 
Wendy Pocock, 
Mataranka 
Roadhouse 

Painting of the 
public toilets in 
Stain Martin Park 
to be included as 
a CDP project. 
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WARD REPORTS 
ITEM NUMBER 13.2 
TITLE Numbulwar Numbirindi Ward 
REFERENCE 678653 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 
(a) That Council receive and note the Numbulwar Numburindi Ward Report. 

 
 
BACKGROUND 
The Numbulwar Local Authority meeting was held Tuesday 15th November 2016.  
 
Local Authority Update 
 
The Numbulwar Local Authority includes: Mayor Tony Jack, Councillor Kathy-Anne 
Numamurdirdi, David Murrungun, Ella Geia, Felicity Kym Rami, Douglas Wunungmurra, 
Roland Nundhirribala, Timothy Wurramara and Virginia Nundhirribala. 
 
David Murrungun is the Chairperson of the Numbulwar Local Authority. 
 
The next Numbulwar Local Authority meeting is scheduled for Tuesday 7th February 2017 
including Local Authority Member Training from LGANT. 
 
Community Visitor: 
NTES 
Atkin Building Co 
2 Staff from Department of Prime Minister and Cabinet 
Family Violence Program 
 
 
Community Update: 
Services are continuing, road repairs, waste facility, airport, rubbish collection, parks and 
gardens.  
The Mechanical Workshop is kept busy servicing vehicles plant and machinery. 
The very first Community Festival was held in October and was a great success. 
Council Service Coordinators Forum was held 8th -10th  November in Katherine 
Currently no Staffing vacancies. 

 
ISSUES/OPTIONS/SWOT 
Community Safety Issues: 
2 Roper Gulf vehicles vandalised. 
Residents are complaining about maintenance work to be done on their houses and the long 
wait times. Also when Plumbers and Electricians come into community no one is notified. 
They are then leaving the community when the resident can not be found at home. 
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Action list 
 

Date Agenda Item 
# Item Description Responsible 

Person Status Update 

10.11.2015   

Current status of 
the RGRC Dog 
By Laws for 
Numbulwar for 
next LA Meeting.  

DCCS Ongoing 

16.02.16 Still progressing, 
RGRC is looking at Dog By 
Laws in other NT Councils to 
develop by Laws for RGRC. 
To discuss at next LA 
meeting. 
26.05.2016  In Progress      
12.07.16 By-Laws are being 
drafted by DLGCS 
15.11.16 Currently with NT 
Parliamentary Secretary; Dog, 
noise, waste management, 
litter. 
Action: Give Vet Notices to all 
LA members and 
Stakeholders. 
15.11.16 Currently with NT 
Parliamentary Secretary; 
Dog, noise, waste 
management, litter. 
Action: Give Vet Notices to 
all LA members and 
Stakeholders. 

10.11.2015   

Decide at next 
LA meeting if LA 
Funding should 
be made 
available for the 
Old Cemetery 
Memorial Project. 
Cost and Scope 
to provided. 

CDP 
Coordinator Ongoing 

16.02.16 RGRC seeking 
funding to beautify the area. 
Update at next meeting. 
26.05.16 Discuss with LA 
members, Maps distributed  
prior to 12.07.16 Meeting.  
12.07.16 LA requested  CDP 
Coordinator present project 
plan and scopes for the old 
and new cemetery plans at 
next LA Meeting  
12.10.16 CDP Coordinator 
will present this 
action at next LA as she is 
still waiting on quotes from 
suppliers – to be presented 
with accurate quotes. 

16.02.2016 
7.2 Area 
Managers 
Report 

Seek funding for 
more speed 
bumps 

CSC/DCCS Ongoing 

12.07.16 CSC to slap map 
the location of the needed 
speed bumps. DCCS to seek 
funding.     

16.02.2016 7.4 Policy 
Updates 

Local Authority 
members to 
invite NT 
Housing to the  
Community 
Meeting once 
date has been 
set 

CSC Ongoing 

26.05.16 Invite NT Housing to 
meeting  
12.07.16 Invites sent to NT 
Housing – were not present-
Invite for next meeting                                
12.10.16 Territory Housing – 
were not present. LA 
request for them to attend 
and hold a HRG 
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Date Agenda Item 
# Item Description Responsible 

Person Status Update 

12.10.2016 
8.1 
Incoming 
Corro 

Follow-up on the 
Numbulwar 
morgue as per 
the letter from 
Bess Price. 
Members are 
asking where will 
the morgue be 
located. 

Rose 
Peckham Ongoing 15.11.16-Nil update 

12.10.2016 

10.10 
Community 
Services 
Report 

Signs to be 
displayed across 
the RGRC 
delivery 
programs and 
building to 
enforce that – 
‘Violence is not 
accepted in the 
RGRC Work 
Place’. Possibly 
look into 
workshops 
regarding 
education and 
impact on 
violence. 

Area 
Manager Ongoing  15.11.16-Nil update 

12.10.2016 

11.5 Local 
Authority 
Project 
Funding 
Update 

Email to the LA 
Members 
Basketball Court 
Upgrade Project 
Information. 

      

12.10.2016 12.2 New 
Clinic 

Request 
feedback from 
the Health 
Department on 
the Service 
Delivery Model 
that will be used 
to run Clinic and 
Dialysis Unit. 

      

12.10.2016 12.3 
Housing 

Area Manager to 
coordinate with 
Department of 
Housing to 
organise 
Community 
Meeting to 
discuss rules of 
tenancy 
agreements. 

Area 
Manager     

12.10.2016 12.4 Safe 
House 

GEC to provide 
statistics on 
Domestic 
Violence in 
Numbulwar to 
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Date Agenda Item 
# Item Description Responsible 

Person Status Update 

support a Safe 
House. 

 
 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
ATTACHMENTS: 
1  NUM_15112016_MIN_UNCONFIRMED.pdf   
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WARD REPORTS 
ITEM NUMBER 13.3 
TITLE Nyirranggulung Ward Report 
REFERENCE 679429 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 

(a) That Council receive and note the Nyirranggulung Ward Report. 
(b) That Council accept the nomination of Nell Brown to the Barunga Local 

Authority 
(c) That Council accept the nomination of Antony Groves to the Barunga Local 

Authority. 
(d) That Council accept the resignation of Maggie Chikappa from the Bulman Local 

Authority. 
(e) That Council accept the resignation of Jerry Marton from the Bulman Local 

Authority. 
 

 
BACKGROUND 
 
Local Authority Meetings were held in Barunga, Beswick, and Bulman in November 2016. 
Manyallaluk was cancelled. 
 

 
BARUNGA 
 
Local Authority Update 
The Barunga Local Authority includes; Mayor Tony Jack, Cr Anne-Marie Lee, Cr John 
Dalywater, Cr Selina Ashley, Anita Painter, Helen Lee, David Oenpelli, Amanda Ngalmi, 
Tony Walla and Esther Bulumbara.  
 
Helen Lee is the Chairperson of the Barunga Local Authority. 
 
The next Barunga Local Authority meeting is scheduled for Monday 30th January 2017 
including Local Authority Member Training from LGANT. 
 
Community Update: 

• Operational services are running as required  

Issues 
• Litter throughout town 

• Bats in trees 

• Speeding through CBD/ Speed humps are here 

• Promoting Tourism 

• Housing 

• Communal public toilets need repairing 

• Gambling in public area  

• Buffaloes in Community and peoples yards 
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• Burning around Community affecting people with illness 

Visitors: 
Selena Uibo MLA, Member for Arnhem. 
Roper Gulf Regional Council Work Health and Safety 
Power and Water Corporation 

 
BESWICK 
 
Local Authority Update  
The Beswick Local Authority includes; Mayor Tony Jack, Cr Selina Ashley, Cr Anne-Marie 
Lee, Cr John Dalywater, Trephina Bush, Deanna Kennedy, Lorraine Bennett, Raelene 
Bulumbara, Joseph Brown, Savonne Scrubby and Kathleen Lane. 
 
The next Beswick Local Authority meeting is Monday 30th January 2017 including Local 
Authority Member Training from LGANT. 
 
Community Update: 
Council Services in Beswick are running smoothly with the following tasks being completed 
in community: 

- Painting and moving of rock bollards, removal of old post bollards, installation of new 
black bollards throughout community. 

- Speed bumps around community to be painted with reflective paint 
- Pot –holes around community are being filled (work is ongoing) 
- Spraying of weeds 

 
Issues: 
Rubbish left from people playing card games at New Sub 
CSC has requested Local Authority to approve Municipal rubbish collection be completed, 
even in the event of a sorry day.  
Large tree in front of Council office needs to be pruned; touching power lines, branches hang 
low over road. 
 
Visitors: 
Member for Arnhem, Selina Uibo visited Beswick. 
 
 
BULMAN  
 
Local Authority Update 
Local Authority Membership includes; Mayor Tony Jack, Cr Selina Ashley, Cr Anne Marie 
Lee, Cr John Dalywater, Easu Martin, Garret Lofty, Darilyn Martin, Margaret Lindsay, Maggie 
Chikappa and Jerry Martin. 
 
Margaret Lindsay is the Chairperson of the Bulman Local Authority. 
 
The next Bulman Local Authority Meeting is scheduled for Thursday 9th February 2017 
including Local Authority Member Training from LGANT. 
 
Community Update: 
Since the restructure, Bulman has been managed by local staff very well. A few months ago 
the new CSC commenced work at Bulman and this has provided much needed support for 
the local team.  
Irrigation to the oval and parks has been completed. 
Borders are being placed around parks, to stop unnecessary vehicle tracks, this will help 
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with dust suppression. 
Oval fencing project has commenced, this will stop stock from entering. 
The Weemol Basketball half court project has commenced, this is a MUNS Project with CDP 
support. 
Proposed BMX Track is a CDP project, Steve Loring is managing this project. 
 
 
Issues 
Street light on main road needs fixing. 
Housing; overcrowding in many homes, there are people leaving houses unoccupied 
for a long time before leaving. 
Gamblers are leaving rubbish 
 
MANYALLALUK 
 
Local Authority Update 
The Manyallaluk Local Authority Members are; Mayor Tony Jack, Cr Anne-Marie Lee, Cr 
Selina Ashley, Cr John Dalywater, Eileen Lawrence, Darryl Kalakala, Shaunette Mumbin, 
Andrew Hood, Robert Williri, Sherese Dooley, Ben Kleing and Rachael Kendino.  
 
The next Manyallaluk Local Authority Meeting is scheduled for Monday 6th February 2017 
including Local Authority Member Training from LGANT.  
 
Community Update 
Council Services in Manyallaluk have been working hard in the last few months along side 
the CDP workers, maintaining park land cemetery and Core Municipal Services. Council has 
helped out in the building of the Church. 
Purchase orders have been raised for the grading and clearing of the trees for Eva Valley 
road. 
CSC has had talks with the vending machine operator for the LA to consider. 
We have advertised for Muns supervisor position in Manyallaluk, Recruitment is under way. 
CSC has moved to Barunga, but Services are continuing. 
 
ISSUES/OPTIONS/SWOT 
Ward Action List 
 
 

Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

BARUNGA 

16/04/2013   
Signs and Identify 
graves at 
Cemetary 

Area 
Manager & 
Community 

Ongoing 

Waiting on external funding. 
Update  
18.2.14: Funding available 
Sharon working with CSM. 
LA needs to think about the 
sign they want. Also waiting 
for NT Govt to pass 
legislation.  
14.1.2015: Still waiting on 
LA to decide on what they 
would like RGRC. NT 
legislation has been 
passed.To be discussed at 
next LA Meeting.                                                                                 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

24.06.2015: Pending 
Cemetary ACT Review                    
23.08.16: Handout Review 
to LA Member before the 
next Meeting 
22.11.2016 more graves 
need to be identify by 
NLC  

26/10/2015   

Come back to 
next meeting with 
input into Night 
Patrol Schedule. 

Local 
Authority Ongoing 

22.03.2016, NP to attend 
Community Safety  meeting                                                                  
23.08.16 New Roster to 
start in 2 weeks 

23/02/2016 7.4 Town 
Priorities 

Check where 
Rubbish bin 
Stands need 
replacing 

Area 
Manager Ongoing 

22.03.16: Rex to order new 
bins and holding devices                                                                         
23.08.16: CDP and Muns to 
coordinate.  
22.11.16 Ben ordered 50 
binspring for a trial to see 
if it will work in Barunga 
and other community                                              

23/02/2016 
7.2 Area 
Manager 
Report 

Sharon Hillen to 
find out about 
repairs to street 
lights by P&W 

DCCS Ongoing 

14.06.2016: RGRC is 
working with PWC 
announcements in Budget 
about funds for streetlights 
23.08.2016: Ben to get Key 
ASAP 
22.11.16 No key to access 
the panel  

23/08/2016 

7.5 CDP- 
Communit
y 
Developm
ent 
Programm
e 

Check if some of 
the LA Funding 
can be used on 
the Church 
upgrade project. 

Area 
Manager Ongoing   

23/08/2016 8. Other 
Business 

Area Manager  to 
get Quotes for 
Shade Cloth at 
Children’s 
Playground  

Area 
Manager Ongoing   

BESWICK 

16.05.2015   
Request Council 
raise Drinking 
Area with NLC 

Area 
Manager Ongoing 

22.02.16: Awaiting a reply 
from NLC                                   
23.08.16: Emailing NLC 
for a response 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

16.11.2015   

Follow up and 
present Speed 
Hump pricing and 
options at next 
meeting 

Area Manger Ongoing 23.08.16: new quotes to 
be presented to LA. 

16.11.2015   

Follow up and 
present Fencing 
options for lot 57 
& 58 with quotes 
at next LA 
Meeting. Scoping 
the project with 
Project Manager. 

Area 
Manager Ongoing 

23.08.2016: New quotes to 
be presented to LA. 
21.11.2016 Looking at 
Bollard option 

23.08.2016   

Headstone 
Frames and 
Revitalizing 
Cemetery 

Area 
Manager Ongoing CDP has commenced a 

tidy up cemetery. 

21.11.2016 

10.1 
Outgoing 
Correspon
dence 

SASO to publish 
website link for 
RGRC Auction, to 
LA Members and 
Notice boards. 

SASO     

21.11.2016 

11.2 
Council 
Services 
Report 

Request DoI to 
seal the 7 km of 
road from 
Beswick to 
Rubbish Dump so 
that it can be 
accessed in the 
Wet Season 

      

21.11.2016 

11.2 
Council 
Services 
Report 

Local Authority 
would like the 
play equipment 
moved from Lot 
137 to Lot 58 for 
safety reasons. 

      

21.11.2016 

11.7 
Governan
ce Report-
Local 
Authority 
Project 
Funding 
Update 

Obtain quotes for 
bollards on the 2 
road frontages of 
Lot 57 and park.  

      

21.11.2016 

11.7 
Governan
ce Report-
Local 
Authority 
Project 

Obtain a quote to 
install a drinking 
fountain at Lot 57 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

Funding 
Update 

21.11.2016 

11.7 
Governan
ce Report-
Local 
Authority 
Project 
Funding 
Update 

Obtain a quote to 
have a solar light 
installed in the 
Cemetery. 

      

21.11.2016 

11.7 
Governan
ce Report-
Local 
Authority 
Project 
Funding 
Update 

Obtain a quote for 
the installation of 
a small skate 
park. 

      

21.11.2016 

11.7 
Governan
ce Report-
Local 
Authority 
Project 
Funding 
Update 

Obtain a quote for 
a large portable 
shade for 
cemetery. 

      

BULMAN 

28.08.2015   

Follow up with 
RGRC Contracts 
Manager and find 
out about 
procedure for 24 
hour access to 
landing at the 
airstrip at Bulman 
and report it to 
Next Local 
Authority Meeting 

Area 
Manager Ongoing 

28.08.2015: CSM to work 
with Sunrise Health to 
collate data to present to 
DOI and CASA.            
18.05.2016: Waiting for 
feedback from DOI and 
CASA 

20.11.2015   

Consider names 
for the streets 
and parks in 
Bulman and 
Weemol 

LA Ongoing 

18.05.16: Report to Local 
Authority for 
confirmation. 
Recommendations to go 
to NT Place Name 
Committee. 

02.03.2016   

Review Night 
Patrol after 3 
months of the 
new Schedule. 

Area 
Manager/LA Ongoing 

18.05.16: Due to staffing 
unable to commence a 
trial of 6 day week. 
Proposed to trial Tues to 
Sat for 3 months. 

18.05.2016 
8.1 
Territory 
Housing 

1. Andrew Smith, 
to identify what 
lots are 

1. Andrew 
Smith_Territo

ry Housing 
Ongoing  

25.08.16: 1. No update 
was scheduled for the LA 
meeting in the agenda 2. 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

serviceable in 
both Bulman and 
Weemol 
2. Nic Sharah and 
Rose Peckham, 
to provide an 
update on the 
Weemol 
Sewerage system 

2. DLGCS, 
Nic Sharah 
and Rose 
Peckham 

Request to Attend LA 
meeting DLGCS-Remote 
Program Office 
Presentation on the 
Weemol Sewage and 
options for improvments. 
Moria Skinner 

18.05.2016 

8.3 
Naming of 
Streets 
and Park 
areas 

Follow up with NT 
Place Names 
Committee 

Area 
Manager Ongoing  

18.05.16: The CSM 
presented the list and 
location of proposed new 
streer names. These 
largely reflect significant 
previous residents and 
common usage names. 
There was discussion and 
general agreement on the 
proposed names. Motion 
Moved. 

18.05.2016 
8.4 Local 
Authority 
Member 

Advertise for 
nominations to 
the Bulman Local 
Authority 

Area 
Manager Ongoing  

10.08.16: LA Coordinator 
sent information to SASO & 
Area Manager 

MANYALLALUK 

16.03.2015   

Robert Williri to 
decide position of 
two new solar 
lights in Central 
Park                                                                                      

Robert Williri Ongoing 

Robert Williri to decide 
position of two new solar 
lights in Central Park                                                                                     
16.05.16: - Robert Williri to 
show CSM spots chosen : 
1. Middle near 
playground/concrete and 2. 
Church: 2 streetlights are 
not working near aged Care 
& Creche. 
15.08.2016: Repairs being 
organised for existing 
lights, new lights to be 
installed when 
manufacturer has 
rectified faults. Positions 
identified. 

17.08.2015   

Install speed 
humps as soon 
as quotes have 
been processed 

Area 
Manager Ongoing 

16.05.16:  can't be installed 
until signs are purchased; 
waiting for signs; then install 
signs & speed humps; 1 
near clinic, & 1 each side in 
middle                                                               
15.08.2016: Speed Bumps 
in Manyallaluk, AM 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

organising delivery of 
signs from Katherine 

17.08.2015   Contact NT Royal 
Life Saving 

Area 
Manager/ 

DCCS 
Ongoing 

16.05.16: training for 
lifeguards; CSM to follow up 
15.08.2016 In negotiations 
with Stephen Gazzola, 
Royal Life Saving, for 
Training & Learn to Swim 
Classes, to work with 
School 

17.08.2015   

Write to Jawyon-
ask short and 
long term plan for 
tourist huts and 
child-proof 
fencing. 

Local 
Authority/ 

Area 
Manager 

Ongoing 16.05.16: Area Manager 
follow up  

22.02.2016   

Follow up and 
report back to LA 
on what is being 
done re: Buffalo 
Issue 

Area 
Manager Ongoing 

16.05.16 – Mayor reported 
unsuccessful ABA funding, 
media release Friday 
13/05/16; mustering 5kms 
around community but 
contractor waiting on NLC 
permit; Mayor will follow up 
15.08.2016 Community 
has a Petition circulating. 
September 21st there is a 
meeting at Barunga with 
Jawyon, Ben Ulamari and 
Rachael Kendino to 
attend and report back to 
LA 

22.02.2016   

Find out status of 
Manyallaluk Road 
and report back 
to next LA mgt 

Area 
Manager Ongoing 

16.05.16 – bitumen request 
but unlikely due to cost; 
trees a safety issue & 
drains; grade in near future; 
immediate close area works 
with backhoe & chainsaw to 
occur 
15.08.2016 Road recently 
graded, seeking 
funding/budget for full 
maintenance grade 
including clearing 
saplings. Scope of works, 
design drawings & 
specifications being 
drawn up for Town roads 
including bitumen, fixing 
drainage, installing 
drainage swales-still 
subject to external 
funding once scope is 
completed. The road will 
be used for Grader 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

Training=ongoing upkeep 

16.05.2016 

7.7  
Communit
y Services 
Update 

The SNP menu to 
be renegotiated in 
consultation with 
the School 
Principal Ben 
Kleing DoE 

Community 
Services Ongoing 

15.08.2016 Letter from 
Manyallaluk School 
Update at next meeting 
re: weekly Hot Meal 

16.05.2016 
8.2 Road 
Near 
Creche 

Robert and 
Nathan to come 
back to LA with a 
proposal on 
blocking the road 
near the crèche 

Area 
Manager Ongoing 

15.08.2016 Initially Area 
Manager will block road 
with filled 44 gallon 
drums until bollards or 
other item can be erected. 

15.08.2016 
7.2 Area 
Manager 
Report 

Area Manager to 
follow up on 
Street Signs 

Area 
Manager  Ongoing   

15.08.2016 
7.2 Area 
Manager 
Report 

AM to investigate 
closing off sides 
of Stage so there 
is no climbing and 
padlock 
container. 

Area Manger  Ongoing   

15.08.2016 

7.3 
Council 
Financial 
Reports 

Local Authority 
members noted 
$20,000 worth of 
Creche Funding 
was handed back 
to Government 
and requested to 
know the resaon. 

Finance 
manager Ongoing   

15.08.2016 

7.6 
Alcohol 
Managem
ent Plan 

Area manager to 
get Blue Sign 
taken down and 
given to the 
School as 
painting project 
for sign that is 
more community 
appropriate. 

Area 
Manager  Ongoing   

15.08.2016 8.1 
Housing  

NT Housing to 
contact Area 
Manager & CSC 
prior to Special 
HRG Meeting to 
ensure LA 
Members are 
notified. 

  Ongoing   

15.08.2016 8.2 Snack 
Truck 

Area Manager to 
bring information 
back to next 
meeting 
including; the 
vendors proposal 

Area 
Manager  Ongoing   
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

and recent 
Council Report 
delivered to 
Council re: 
Barunga that 
includes more in- 
depth analysis. 

 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
ATTACHMENTS: 
1  BES_21112016_MIN_UNCONFIRMED.pdf   
2  BA_22112016_MIN_UNCONFIRMED.pdf   
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WARD REPORTS 
ITEM NUMBER 13.4 
TITLE South West Gulf Ward Report 
REFERENCE 679431 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 
(a) That the Council receive and note South West Gulf Ward report. 
 
BACKGROUND 
 
The Borroloola Local Authority includes; Mayor Tony Jack, Cr Don Garner, Cr Daniel 
Mulholland, Lizzie Hogan, Trish Elmy, Mike Longton, Maria Pyro, Marleen Karkadoo,  
Raymond Mawson, Rebecca Gentle, Stan Allen and Jonathon Sauer. 
 
Maria Pyro is the designated Chair of the Borroloola Local Authority.  
 
The Borroloola Local Authority Meeting was held on Thursday 17th November 2016. 
 
The next Borroloola Local Authority meeting is scheduled for Thursday 2nd February 2017, 
including Local Authority Member Training from LGANT. 
 
Community Update:  
New Senior Council Services Coordinator Fred Graham has commenced employment. 
New Swimming Pool Supervisor to start in October. 
Operational services are running as required. 
Staffing/Vacancies - 2 x Sport and Rec Officers; 2 x Swimming Pool Attendants. 
Projects -  

• Guide post installation along Robinson Road 
• Bollard installation along access road to Tamarind park 
• Speed bump installation 
• Grid installation at Tamarind park 

 
 
 
ISSUES/OPTIONS/SWOT 

Community Safety Issues: 
Horses are still hanging around town. 
Litter throughout town. 
Speeding through CBD. Speed humps and signs to be installed. 
Housing. 
Continual vandalism of Swimming Pool. 
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Ward Action List 
 

Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

5.06.2014   

LA recommends a 
Waste 
Management 
Strategy is drawn 
up for the 
Borroloola region, 
including recycling 
capability and 
planning for future 

DCCS Ongoing 

Action incorporated into 
RGRC Waste 
Management Strategy. A 
newly formed  Waste 
Management Strategy 
Committee is driving this 
Action.                                                         
07.04.16 Funding 
application in for a 
Consultant   
09.06.2016-Grant 
Unsuccessful Working 
with EPA for Licence for 
Borroloola, Ngukurr and 
Numbulwar. 
Waste Management will 
be rolled out through other 
RGRC areas, however 
due to the extended 
distance to Borroloola it 
has been difficult getting a 
contractor involved. 
04.08.2016- Incorrect 
information provided. 
DCCS will provide LA with 
an update at the next 
meeting.   
17.11.16 BRWMC 
redesign & develop 
strategy; $100k Capex; 
Land tenure 2030 
Special Purpose Lease; 
Queries of LA – 
Asbestos registered; 
waste oil; grease trap; 
letter to MRM         

06.08.2015   

Seek quotes on 
trees for swimming 
pool and a pool 
shade cloth, with a 
vent through the 
middle for the wade 
pool. Present 
quotes at next 
meeting. Arrange 
quotes for park 
benches for 
Tamarind Park, 
Rocky Park and 
Show Grounds, to 
the value of 
$20,000-30,000. 

Area Manager Commenc
ed 

Landscaping & Planning with 
DCSI  
07.04.16, join both Actions. 
LA prefers using Local 
suppliers where possible.      
09.06.2016  Shade is up at 
the pool & new benches 
have arrived. 
19.06.16. One new bench 
has been delivered to the 
pool. Need to decide on 
where it is going to go and 
install it. Still seeking quotes 
on extra seating for the 
swimming pool. 
04.08.16 Shade: it has been 
agreed that trees are not a 
shade option for the pool 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

area. Scope and photos sent 
for quote. Seating: Quotes 
being obtained. 
17.11.16 LA want to 
proceed with purchasing 
the seats quoted from 
Felton Industries that were 
sent out to the LA after the 
August meeting. These 
seats are to be placed 
around town. Quotes for 
more seating options to be 
obtained and provided to 
the LA, including 
investigating the option of 
having some seating made 
from local businesses or 
the trade centre. 

8.10.2015   

Provide LA 
members with 
more Information 
about the 
engineered stand 
for the Score 
Board. 

Area 
Manager Ongoing 

09.06.16 Need to finalise 
location for scoreboard 
and whether or not it can 
be hard wired in 
electrically in that location 
22.07.16 Quotes to be 
tabled at next LA meeting 
04.08.16 Quotes tabled for 
2 scoreboards both solar 
powered. $29,117 for fixed 
scoreboard. $31,647 for 
scoreboard on a trailer. LA 
want trailer option 
including the ability to 
have it charged when it is 
stored in the shed at the 
Council yard. Council to 
get updated quote and 
report back to group. 
17.11.16 Council still 
getting quotes on the 
charging system. LA have 
committed $35000 to this 
and would like the 
scoreboard and charging 
system ordered. 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

5.11.2015   
Strategic Plan for 
the Swimming 
Pool  

Area 
Manager Ongoing 

09.06.16 still needs extra 
funding if pool is to stay 
open. Advise council if the 
community want the pool 
to stay in operation. Pool 
is closed for maintenance 
from 1st June through to 
31st August 2016. 
04.08.16 At the last OCM, 
Council agreed to keep 
the pool open and 
continues to fund on the 
provision that look at ways 
to subsidise funding. 
RGRC Grants putting 
together a proposal to the 
MRM Community Benefits 
Trust for some Sports 
funding. LA want itemised 
breakdown of Pool budget 
sent out to before next LA 
meeting. 
17.11.16 Council are 
committed to funding the 
Pool for this financial year 
and it has been included in 
the Sportsground Master 
Plan strategy. Council are 
looking into a user –pays 
system to offset cost. 

11.02.2016 
8.4 
Cemetery 
Fencing 

Get quotes on 
Cemetery fencing 

Area 
Manager Ongoing 

09.06.2016 Quotes to be 
presented at the next LA 
meeting. 
22.07.16 Liaise with LA 
what type of fencing and 
where. 
04.08.16 The Cemetery 
Trust to be consulted. 
Council determined at the 
OCM in August that it 
would approach the LA to 
fund the mobile shade as 
a higher priority to fencing. 
Report in the agenda. 
17.11.16 The Borroloola 
LA do not want to proceed 
with the permanent 
movable shade structure 
for the cemetery.  
Quotes to be presented to 
next LA meeting for 
Portable shade structures 
that could be set up before 
each funeral and removed 
afterwards.  
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

07.04.2016 

6.2 
Incoming 
Correspond
ence 

1. Sharon to 
follow up with 
Power and Water 
re: moving the 
Dump Point 
immediately; 
Corner of 
Robinson Road 
and the road to 
the P&W Pump 
Station - see map  
2. Update the 
Information Points 
in Town re: New 
Dump Point 

DCCS Ongoing 

07.04.2016 At the initial 
contact stage. Sharon to 
contact P&W & Tonkin.    
09.06.16 P&W are not 
responding. Engineers are 
creating drawings. Plans 
will be tabled when 
complete. New signage 
will also be required. 
04.08.16 plans expected 
to be ready for review by 
the end of the month. 
LA request that Power and 
Water Representative 
Graham be invited to 
these meetings. LA 
through the council would 
like to get the Chief 
Minister involved to speed 
this process up as the old 
dump point is not keeping 
up. Signs need to be 
designed and ready to go 
when new dump site is up 
and running. 
17.11.16 Plans shown by 
Sharon of Office with 
Dump point. Office 
possible combined 
business centre. 
Consultant coming 
soon. 

07.04.2016 
8.3 
Tamarind 
Park 

Mike Longton to 
send Story Board 
information to 
Sharon Hillen for 
them designed 
then bring back to 
Borroloola Local 
Authority for 
approval 

DCCS Ongoing 

Mike working on this 
item/to update.Photos sent 
to Sharon. This project is 
moving forward.                         
09.06.16 information has 
been sent to a designer to 
be drafted up. Will come 
back to LA to review 
04.08.16 Mike to collate 
the information and get 
it to Cath Dunn by end of 
August. 

09.06.2016 

7.6 
Community 
service 
updates 

DCCS to provide 
more details 
regarding S&R 
program and 
report back to the 
LA. 

DCCS Ongoing 

31.08.16 Report back to 
LA at next meeting 
17.11.16 Workshops with 
Bertie to realign services 
to funding agreement. 

09.06.2016 8.2 
Cemetery 

DCCS to send out 
Cemetery 
proposal to all LA 
members 

DCCS Ongoing 04.08.16 Not sent, to be 
sent out. 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

09.06.2016 

8.8. 
Borroloola 
Swimming 
Pool 

Greg Shanahan, 
Community 
Champion, NTG 
will follow up on 
Borroloola Pool 
land tenure 
application and 
report back at 
next LA Meeting. 

Greg, 
Shanahan Ongoing 

04.08.2016 Lot 920, #305 
Robinson Road 
04.08.16 need to follow up 
with Louise Beilby or Greg 
Shanahan before next LA 
meeting 
27.09.2016 Email 
received from Louise 
Beilby advising update – 
Community Land Grant 
needs to lodged to 
finalise the land tenure. 

04.08.2016 
7.4 
Governanc
e updates 

Projects 18 & 19: 
Purchase, delivery 
and installation of 
the new 
scoreboard for the 
Sports Ground. 
The Borroloola LA 
agreed to proceed 
with the Solar 
Powered 
scoreboard 
mounted on a 
trailer for $31,647.  
Borroloola Local 
Authority request 
to purchase an 
alternate power 
charging method 
for when the 
scoreboard is 
stored. 

Projects 
Manager Ongoing 

04.08.16 Quotes tabled for 
2 scoreboards both solar 
powered. $29,117 for fixed 
scoreboard. $31,647 for 
scoreboard on a trailer. LA 
want trailer option 
including the ability to 
have it charged when it is 
stored in the shed at the 
Council yard. Council to 
get updated quote and 
report back to LA. 
17.11.16 In report 

04.08.2016 
7.4 
Governanc
e updates 

Project 22: The 
Borroloola Local 
Authority would 
like to go with the 
suggested quote 
for 6 extra 
standard 
aluminium park 
benches from 
Felton 

Projects 
Manager Ongoing 29.09.2016 Procurement 

commenced 

04.08.2016 
7.4 
Governanc
e updates 

Project 23, Pool 
shade cloth. The 
small pool already 
has a shade 
structure. The 
Borroloola Local 
Authority would 
like to look at 
options for shade 
for possibly half of 
the large pool and 

Projects 
Manager Ongoing 29.09.2016 Quotes 
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

some seating 
areas. Council to 
obtain quotes 

04.08.2016 

8.1 Sports 
Grounds/S
how 
Ground 

Write a letter on 
behalf of the 
Show Committee 
thanking the Muns 
crew for the help 
with the rubbish 
and maintaining 
the show grounds. 

President of  
Show 

Committee 
Ongoing   

04.08.2016 

8.2 Power 
and Water_ 
LA 
members 
have had 
complaints 
from  
community 
members 
regarding 
the  
current 
quality of 
town water. 

1. Invite local 
Power and Water 
representative to 
next Borroloola 
Local Authority 
Meeting 
2. Write to Power 
and Water 
requesting the 
results of water 
quality testing 
undertaken in 
Borroloola 

1. Area 
Manager 
2. Council 

Ongoing   

17.11.2016 

11.2 
Council 
Services 
Report  

LA write a letter to 
the NTG to 
address as a 
matter of urgency 
that the Airstrip 
has no water, in 
the case of fire the 
closest water is at 
the corner near 
the office. 

LA 
Coordinator   

17.11.2016 

11.3 
Council 
Services 
Report- 
Project 
Update 

Fred to go down 
to the Oval and 
softball diamond 
with LA members 
to discuss were 
the water has 
previously gone 
and options to 
stop it from 
washing away this 
year. 

Fred     

17.11.2016 

11.3 
Council 
Services 
Report- 
Project 
Update 

 Council to seek 
advice from 
Power & Water 
regarding Toilets 
still hooked up to 
septic system at 

Sharon Hillen     
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

the Sport & Rec 
Centre. 

17.11.2016 

11.8 
Governanc
e Report-
Local 
Authority 
Project 
Funding 
Update 

LA to have an out 
of Session 
Meeting Friday 18 
November to 
discuss and 
allocate remaining 
LA Project funds. 

      

17.11.2016 

11.15 
Alcohol 
Manageme
nt Plan 

Response from 
Surinda Chrichton 
regarding Alcohol 
Management Plan 
and how they 
want the LA 
involved to be 
passed back onto 
the  Local 
Authority 

      

17.11.2016 

12.1 Mobile 
Cemetery 
Shade 
Project 

Council to obtain 
quotes on 
temporary shade 
structures and 
report back to 
Local Authority. 
 

   

17.11.2016 

12.6 Buckle 
up 
Borroloola 
and other 
information 
from MRM 

RGRC Youth, 
Sport and Rec 
program to put 
forward ideas / 
planned activities 
that require extra 
funding for school 
holiday periods for 
next year. 

      

 
 
 
 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  BOR_17112016_MIN_UNCONFIRMED.pdf   
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WARD REPORTS 
ITEM NUMBER 13.5 
TITLE Yugul Mangi Ward 
REFERENCE 679476 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 
(a) That Council receive and note the Yugul Mangi Ward Report. 
(b) That Council accept the nomination of Clifford Duncan to the Ngukurr Local 

Authority. 
 

 
 
 
BACKGROUND 
 
The Ngukurr Local Authority Meeting was held on Wednesday 16th November 2016.  
 
Local Authority Update 
The Local Authority Membership includes; Mayor Tony Jack, Cr Daphne Daniels, Cr Eric 
Roberts, Walter Rogers, Jerry Ashley, Robin Rogers, Ian Gumbula, Bobby Nunggumajbarr 
and Renelle Rogers.                                                                                                                          
 
Councillor Daphne Daniels Chairs the Ngukurr Local Authority Meetings.  
 
The next Ngukurr Local Authority Meeting has been scheduled for Wednesday 8th February 
2017, including Local Authority Member Training from LGANT. 
 
Community Visitors: 
Plumbers 
Electrician 
Centrelink 
CDU – Chainsaw Course 
Royal Life Saving Service Australia 
The Honorable John Hardy OAM, Administrator of the Northern Territory 
Warren Snowden, Member for Lingiari. 
Selena Uibo, Member for Arnhem.  
Tyrone Taylors Carnivals 
CASA  
RGRC various Staff members  
 
Community Update: 
Overall Ngukurr has been busy as the end of the year is fast approaching.  
The Roper Area Manager’s Position as been successful filled.  
Municipal staff have been keeping up with waste management around the community. 
Currently completing rubbish collections on Monday and Friday weekly, tiding the dump. 
Tuesdays with the front end loader and emu bob as required.  
                                                                            
ISSUES/OPTIONS/SWOT 
Community Safety Issues: 
Staff Absenteeism due to community fighting  
Power failures 
Community members destroying rubbish bins, causing a shortage of bins 
Water wastage and outages  
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Ward Action List  
 

Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

06.04.2016 

6.2 
Incoming 
correspon
dence 
Victims of 
Crime 
Solar 
Light 
Quote 

Form a Community 
Safety Committee and 
update Community 
Safety Action Plan. 

Area 
Manager/LA Ongoing 

11.05.2016: No 
Action. LA members 
and Police to 
work together to 
make a meeting 
date.                                                                              
07.09.16: 
Community Safety 
Action Plan was 
presented; no 
Community Safety 
Commitee is in 
place-discuss at 
upcoming 
Stakeholder 
Meeting. 

11.05.2016 

7.3 
Council 
Financial 
Reports 

Provide Yugul Mangi 
and Milwarpara 
Representatives 
complete breakdown of 
Pool costs after all 
saving measures have 
been factored in as 
soon as possible also 
table at next LA 
meeting. 

Area 
Manager Ongoing 

07.09.2016: Sharon 
will email requested 
groups.  
16.11.16 Give 
Sharon a date 
for meeting of 
representatives.  

07.09.2016 

6.2 
Incoming 
Correspo
ndence  

Area Manger to find out 
status of the Morgue 
promised to Ngukurr 
Community as per letter 
and will funding be 
honoured by new 
Government. 

Area 
Manager Ongoing 

16.11.16 Agenda 
Item 9.1 Consent to 
construct 
application is with 
NLC. Contact Chris 
Hammond for 
further queries  
 

07.09.2016 

8.3 
Presentati
on Water 
Supply 
and 
Demand 
Issues 

Call a Community 
Meeting to discuss 
Water Supply & 
Demand Issues ask 
P&W to attend. 

Area 
Manager Ongoing 

16.11.16 Not held 
yet. water 
awareness 
campaign will be 
coming soon as 
the current water 
usage is 14.8 
ltrs/sec and the 
preferred usage is 
8 ltrs/sec. 

16.11.2016 

11.11 
Communit
y Services 
Report 
Night 
Patrol 

LA request Night Patrol 
Statistics of nightly 
reports and the Sat 
Nav. to the next 
meeting 

      

16.11.2016 12.5 
Stakehold

Council to help promote 
the next meeting via       
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Date Agenda 
Item # Item Description Responsible 

Person Status Status Comments - 
Completion Date 

er 
Meeting 

BRACS for 7th 
December 2016 

 
 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  NGU_16112016_MIN_UNCONFIRMED.pdf   
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EXECUTIVE DIRECTORATE REPORTS 
ITEM NUMBER 14.1 
TITLE Mayor's Report 
REFERENCE 679737 

AUTHOR Darcie Boon, Governance Officer         
 
RECOMMENDATION 
 
(a) That Council receive and note the Mayor’s Report. 
 
 
 
BACKGROUND 
As outlined by RGRC’s Code of Conduct, the Mayor attends meetings and appointments to 
speak and represent the Council publicly on the policies, decisions, actions and interests of 
the Council. 
 
ISSUES/OPTIONS/SWOT 
 
The Mayor has attended the following meeting and appointments on behalf of Council: 
 
9 November 2016 Road Congress Toowoomba 
9 November 2016 Board and Annual General Meeting in Toowoomba 
22 November 2016  LGANT Executive Meeting 
22 November 2016 MAWA CSS Board/CMC Committee Meeting Melbourne 
23 November 2016 Finance Committee Meeting 
1 December 2016 LGANT General Meeting and AGM 
2 December 2016 LGANT General Meeting and AGM 
 
 
Upcoming meetings: 
 
12 December 2016 Mataranka Local Authority Meeting 
24 January 2017  Finance Committee Meeting 
22 February 2017 Ordinary Meeting of Council 
 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
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EXECUTIVE DIRECTORATE REPORT 
ITEM NUMBER 14.2 
TITLE CEO Report 
REFERENCE 681565 

AUTHOR Michael Berto, Chief Executive Officer         
 
RECOMMENDATION 
 
(a) That Council receive and note the CEO Report. 
 
 
 
BACKGROUND 
27 October - Meeting with Darren Johnson from Housing Department regarding Outstations 
issues and review including funding.  
Venue: CEO Office 
 
4 November - Travel to Mataranka to meet with Deputy Mayor and Selena Uibo MLA 
regarding Mulggan Camp issues and to attend a Community meeting. 
Venue: Mataranka 
 
 
9 November - Meeting with Review team regarding Age Care Services Review report 
findings. 
Venue: Vic/highway Office 
 
10 November - Managers Meeting. Issues as per Agenda. 
Venue: 2 Crawford Street 
 
 
14 November - SLT Meeting. Issues as per Agenda. 
Venue: HQ 
 
16 November - Attend meeting with the Support services Company regarding improvements 
to Aged Care Services. 
Venue: Vic/highway Office 
 
17 November - Attend Borroloola LA meeting. Issues as per Agenda. 
Venue: Borroloola SDC 
 
22 November - Attend Barunga LA Meeting. Issues as per Agenda. 
Venue: Barunga SDC 
 
23 November - Attend FCM. Issues as per Agenda. 
Venue: 2 Crawford Street 
 
24 November - Attend meeting with the Support Services Company regarding improvements 
to Aged Care Services. 
Venue: HQ 
 
29 November - SLT Meeting. Issues as per Agenda. 
Venue: HQ 
 
Attend LGANT Conference and CEO Forum in Alice Springs. Issues as per Agendas. 
Venue: Alice Springs Town Council Office 
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ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
There are no attachments for this report.  
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CORPORATE GOVERNANCE DIRECTORATE REPORTS 
ITEM NUMBER 15.1 
TITLE Policy Review - HR011 Leave Policy 
REFERENCE 678745 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 
(a) That Council approve the reviewed HR011 Leave Policy. 
 
 
 
BACKGROUND 
The HR011 Leave Policy was due for review in May 2015. SLT has endorsed the reviewed 
the policy with the following changes: 
 

1. Policy Statement - Removal of reference to Attachment A under the Policy 
Statement as this refers to the Leave Form that we do not attach to policies but 
reference in section 9 Related Forms. 

2. Definitions –  
a. Child – removal of as it is confusing and the Other definitions explains to find 

more definitions from National Employment Standard - “If under section 5 of 
The National Employment Standards, one person is a child of another person, 
other relationships are also to be determined on the basis that the child is 
child of the other person. 

 
For further information refer to Section 5 of The National Employment 
Standards.” 

 
b. Adding the definition for Cultural Business and Cashed out. 

 
3. 6.1 removed the following: 

“Employees may be required to take annual leave during Christmas as part of the 
Regional Offices close-down. In this event employees will be given four (4) weeks 
notice.” 
 
Includes the: Leave Paid at Commencement of Leave Period 
 

An employee may choose to be paid annual leave at the commencement of their approved 
period of annual leave rather than be paid annual leave fortnightly during the period of the 
approved annual leave.   
 
If an employee wants to be paid annual leave at the start of their leave this needs to be 
specified on their leave form for approval.   
 
The employee must have the full annual leave entitlement to have the annual leave 
component paid in advance otherwise this will not be paid. 

 
4. 6.2 Heading has been changed from Sick leave to Personal / Carer’s leave and all 

other reference to Sick leave changed to the same. Also addition of  
a. accumulates from year to year. 
b. Better explanation of why a person may take Personal / Carer’s leave 
c. Removal of – “Employees who have taken five or more days from their sick 

leave entitlements within a six month period, will be required to provide a 
medical certificate for all occurrences of sick leave thereafter.” 

d. Addition of – “At the time of notification the employee must advise their 
supervisor or manager of the period or expected period of leave. 
An employer can request evidence about the reason for personal/carer’s 
leave. The request for evidence has to be reasonable. If the employee 



Ordinary Meeting of Council 14 December 2016 

- 123 - 

doesn’t provide the requested notice or evidence they may not get 
compassionate leave.” 

e. Documentation requirements – addition of “statutory declaration” and 
clearer explanation of when the medical certificate or statutory declaration. 
Also “Medical appointments and elective surgeries that are pre-arranged can 
only be covered by sick leave if an employee is not able to work because of a 
personal illness and/or injury. It will depend on each individual circumstance. 
An employer can ask for evidence from an employee to confirm that they 
were unfit for work. This can help decide if an employee should be paid sick 
leave or be paid a different type of leave or entitlement.” 

f. amended to now read that notification of absence can be via verbal, text or 
email 
 

5. 6.3 removal of “Employees must provide notice and evidence of leave as set out 
under the sick leave entitlement in this policy.” 

6. 6.4 removal of “Notice must be given prior to the commencement of the leave if 
reasonable to do so. If an employee is unable to provide prior notice, then notice as 
soon as practicable.” And under heading Taking Compassionate Leave – removed 
“2 separate periods of 1 day each; or” And inclusion of “An employer can request 
evidence about the reason for compassionate leave (as per dot points above). The 
request for evidence has to be reasonable. If the employee doesn’t provide the 
requested notice or evidence they may not get compassionate leave.  
An employee will be paid at their base rate of pay for their ordinary hours of work for 
the period.”  
 
Removed “or a member of the employees household”  
 

7. 6.5 reworded first paragraph and removed “Summoned to a court case”. Includes 
Voluntary emergency management activity details. 

8. Inclusion of 6.6 Defence Reserve Leave 
9. 6.7 reworded and changed 3rd paragraph to correctly reflect long service leave 

maturity and how it is calculated. And inclusion of “Periods of unpaid leave will not 
be counted towards the accrual of Long Service Leave.” 
 
Added Long service leave can not be “cashed out” as per the Long Service Leave 
Act Section 10 (4). 
 

10. 6.8 inclusion of entitlement simplifying adoption and “When the leave starts (if the 
leave is taken after another person cares for the child or takes parental leave).” Plus 
administrative changes to make it more understandable.   
 
Last point now reads - TOIL hours must be taken at a mutually convenient time and 
within four weeks of being accrued; otherwise the accrued TOIL will be lost. 
 

11. 6.9 includes now an explanation of Cultural Business leave how it is granted and 
clarifies what options of leave are available. 

12. 6.11 Inclusion of Study Leave 
13. 7 changed to Cashing out of Annual leave 
14. 8 Inclusion of TOIL 

 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
ATTACHMENTS: 
1  HR011 Leave Policy_Reviewed 14.10.2016.doc   
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1. POLICY CERTIFICATION 
Policy title: Leave Policy 
Policy number:  011 
Category: Policy  
Classification: HR 
Status: Approved  

 

2. PURPOSE  
Roper Gulf Regional Council (RGRC) requires all employees to abide by the leave 
policy and procedures when taking any leave entitlements.  Any employee that 
breaches this policy may have disciplinary action taken against them. 
 

3. ORGANISATIONAL SCOPE 
This policy applies to all RGRC employees. 
 

4. POLICY STATEMENT 
RGRC will comply with all minimum leave standards of the Local Government Industry 
Award 2010 (LGIA 2010) and the National Employment Standards (NES).  RGRC 
takes seriously its obligation to make sure that all employees take the required leave 
requirements throughout the year. 
 
Prior to the commencement of any leave employees must submit a leave application 
form and obtain written approval from their supervisor or manager.  The only exception 
to this rule is in the event of illness, sickness or special circumstances. On immediate 
return from such leave employees must complete a leave application form and submit 
it to their supervisor or manager for approval. 
 

5. DEFINITIONS 
Award Local Government Industry Award 2010 
Cashed out Means employees get payment instead of taking the time off 

work 
Child A child of a person is: 

• A biological child of the person; or 
• An adopted child or step-child of the person; or 
• If, at any time, the person was in a relationship as a 

couple with another person (whether the persons are the 
same sex or different sexes) – a child who is a product of 
the person’s relationship with that other person. 

 
It does not matter whether the child is an adult. 
 
For the purposes of the above, a child cannot be the product of 
a relationship between two persons (whether the persons are 
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the same sex or different sexes) for the purposes of this Part 
unless the child is the biological child of at least one of the 
persons or has been legally adopted. 
 

Cultural Business The Ceremonial rituals relating to burials; coming of age and 
discipline. Some cultural business such as funerals is referred 
to as ‘sorry business’. 

De facto partner A de facto partner in relation to an employee: 
• Means a person who, although not legally married to the 

employee, lives with the employee in a relationship as a 
couple on a genuine domestic basis (whether the 
employee and the person are of the same sex or 
different sexes); and 

• Includes a former de facto partner of the employee. 
Immediate Family The following are members of an employee’s immediate family: 

• A spouse, de facto partner, child, parent, grandparent, 
grandchild or sibling of the employee; 

• A child, parent, grandparent, grandchild or sibling of a 
spouse or de facto partner of the employee. 

Medical certificate Means a certificate signed by a medical practitioner. 
Medical 
practitioner 

 Means a person registered, or licensed, as a medical 
practitioner under a law of a State or Territory that provides for 
the registration or licensing of medical practitioners. 

NES The National Employment Standards 
Other definitions For a full list of definitions refer to The National Employment 

Standards. 
RGRC Roper Gulf Regional Council 
The Act The Fair Work Act 2009  
 

6. PRINCIPLES 

6.1 Annual Leave 
This section applies to all employees other than casual employees. 
 
All full time employees of RGRC, for each year of service with RGRC are entitled to six 
(6) weeks paid annual leave. This will be a pro-rata basis for part time employees.  
 
An employee’s entitlement to paid annual leave accrues progressively during a year of 
service according to ordinary hours of work.  Employees will be paid their minimum 
weekly rate of pay during periods of annual leave and an annual leave loading of 
17.5%.  
 
Annual leave shall be taken at such a time mutually convenient to RGRC and the 
Employee. Paid annual leave may be taken for a period agreed between an employee 
and his or her supervisor. Supervisors and managers cannot unreasonably refuse to 
agree to a request by the employee to take paid annual leave. 
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Leave forms must be lodged at least two weeks prior to the period of leave. 
Employees are encouraged to provide as much notice as possible to enable 
supervisors and managers to manage workloads and deadlines.  
 
When approving leave supervisors and managers must consider the operational 
requirements and resourcing of RGRC prior to approval. 
 
If a period of paid annual leave includes a part or full day public holiday in the place 
where the employee is based then the employee is taken to not be on paid annual 
leave on that public holiday.   
 
Employees may be required to take annual leave with four (4) weeks notice if their 
accrued balance exceeds eight (8) weeks.   
 
Any unused accrued annual leave will be paid to an employee on termination of their 
employment.  
 
Leave Loading 
A loading of 17.5% of an employees ordinary rate of pay shall be payable during the 
period of leave to the employee when taking annual leave.  
 
Leave Paid at Commencement of Leave Period 
An employee may choose to be paid annual leave at the commencement of their 
approved period of annual leave rather than be paid annual leave fortnightly during the 
period of the approved annual leave.   
 
If an employee wants to be paid annual leave at the start of their leave this needs to 
be specified on their leave form for approval.   
 
The employee must have the full annual leave entitlement to have the annual leave 
component paid in advance otherwise this will not be paid. 
 

6.2 Personal / Carer’s Leave 
This section applies to all employees other than casual employees. 
 
Full time employees are entitled to ten (10) days paid personal / carer’s leave for each 
year of service. Part time employees will accrue paid personal / carer’s leave on a pro 
rata basis. This entitlement accrues progressively during a year of service according to 
the employee’s ordinary hours of work and accumulates from year to year. 
 
An employee may take paid personal / carer’s leave if the leave is taken: 

• Because the employee is not fit for work because of a personal illness or 
personal injury, affecting the employee; or  

• to provide care or support to a member of the employee’s immediate family or a 
member of the employee’s household who requires care or support (carer’s 
leave) because of: 

- personal illness or personal injury affecting the member, 
- an unexpected emergency affecting the member 
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An employee must, if able to do so, notify their direct manager or supervisor as soon 
as possible and or within thirty (30) minutes of their duty or work starting time.  
 
Employees must take all possible steps to provide reasonably practicable notice, in the 
event of an emergency this may be after the leave has started.  
 
Notification of absence must be directly to the employee’s supervisor or manager. 
Notification of non-attendance be via verbally, text message or email.  
 
At the time of notification the employee must advise their supervisor or manager of the 
period or expected period of leave. 
 
An employer can request evidence about the reason for personal/carer’s leave. The 
request for evidence has to be reasonable. If the employee doesn’t provide the 
requested notice or evidence they may not get compassionate leave. 
 
Personal/carer’s leave will be paid at the employees’ base rate of pay for ordinary 
hours of work in the period. 
 
Documentation Requirements 
An employer may request evidence that would satisfy a reasonable person of an 
employee's entitlement to the leave. This may be in the form of a medical certificate or 
statutory declaration.  
 
The Employee must provide a medical certificate and/or a statutory declaration if they:  

• take two or more consecutive days of personal/carer’s leave; or 
• take one or more days of personal/carer’s leave on either side of a public 

holiday or a period of annual leave; or 
• take five or more days in a six month period; or 
• take personal/carer’s leave on any day, at the discretion and direction of the 

Council. 
 
Medical appointments and elective surgeries that are pre-arranged can only be 
covered by sick leave if an employee is not able to work because of a personal illness 
and/or injury. It will depend on each individual circumstance. 
 
An employer can ask for evidence from an employee to confirm that they were unfit for 
work. This can help decide if an employee should be paid sick leave or be paid a 
different type of leave or entitlement. 
 

6.3 Unpaid Carer’s Leave 
Employees are entitled to two (2) days of unpaid carer’s leave for each permissible 
occasion when a member of the employee’s immediate family or a member of the 
employee’s household, requires care or support because of: 

• A personal illness, or injury, affecting the member; or 
• An unexpected emergency affecting the member. 
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Taking Unpaid Carer’s Leave 
An employee may take unpaid carer’s leave for a particular permissible occasion if the 
leave is taken to provide care or support as stated under Unpaid Carer’s Leave. 
 
An employee cannot take unpaid carer’s leave during a particular period if the 
employee could instead take paid carer’s leave. All paid carer’s leave must be utilised 
by the employee before taking unpaid carer’s leave. 
 
An employee may take unpaid carer’s leave for a particular permissible occasion as; 

• A single continuous period of up to 2 days; or 
• Any separate periods to which the employee and his or her employer agree. 

 

6.4 Compassionate Leave 
All employees (including casual employees) are entitled to five (5) days of 
compassionate leave for each permissible occasion when a member of the 
employee’s immediate family: 

• Contracts or develops a personal illness that poses a serious threat to his or her 
life; or 

• Sustains a personal injury that poses a serious threat to his or her life; or  
• Passes away. 

 
In the event of a death the employee may be required to provide one of the following 
as evidence; 

• a copy of the funeral notice; or 
• a letter from the funeral service; or 
• a copy of the death certificate; or. 
• A statutory declaration. 

 
In the event of a serious illness or injury evidence to be provided can be either a letter 
or note from an appropriately qualified medical practitioner. An employee may in 
exceptional circumstances, in consultation with their Manager provide an alternative 
form of evidence. 
 
Taking Compassionate Leave 
An employee may take the five (5) days compassionate leave for each permissible 
occasion if the leave is taken: 

• For the purpose of spending time with the member of the employee’s immediate 
family or household who has contracted or developed the personal illness or 
sustained the personal injury referred to above in Compassionate Leave. 

• After the death of the member of the employee’s immediate family or household 
referred to above in Compassionate Leave. 

 
An employee may take compassionate leave for each permissible occasion as: 

• A single continuous period of 5 days; or 
• Any separate periods to which the employee and his or her employer agree. 
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An employer can request evidence about the reason for compassionate leave (as per 
dot points above). The request for evidence has to be reasonable. If the employee 
doesn’t provide the requested notice or evidence they may not get compassionate 
leave. 
 
An employee will be paid at their base rate of pay for their ordinary hours of work for 
the period. 
 

6.5 Community Service Leave 
All employees (including casual employees) can take community service leave for 
certain activities such as: 

• Voluntary emergency management activities; 
• Jury duty (including attendance for jury selection). 

 
Voluntary emergency management activity 
An employee engages in a voluntary emergency management activity it: 

• The activity involves dealing with an emergency or natural disaster; 
• The employee engages in the activity on a voluntary basis; 
• The employee was either requested to engage in an activity, or it would be 

reasonable to expect that such a request would have been made if 
circumstances had permitted; 

• The employee is a member of, or has a member-like association with a 
recognised emergency management body. 

 
Employees must give notice of their absence prior to taking community service leave 
to their supervisor or manager. All community service leave must be approved prior to 
taking the leave by the CEO through the HR department.   
 
If the leave is for the purpose of engaging in emergency service activities and the 
matter is urgent the employee may provide notice to any Regional manager or 
supervisor.  If it is not practicable to provide notice prior to the leave, the employee 
must give notice as soon as possible after commencing the leave.  Notice must 
include the period or expected period of absence from the workplace. It is noted 
employees engaged in emergency service activities may not be able to provide a 
definitive period of absence; they should however attempt to provide an indicative 
period. 
 
Employees taking leave for the purposes of jury duty must provide the evidence 
documents provided by the courts. 
 
With the exception of jury duty, community services leave is unpaid. Refer to the NES 
for payment of jury duty. 
 

6.6 Defence Reserve Leave 
Australia’s Defence Reserves are an essential component of the Navy, Army and Air 
Force. Reservists may be required to be deployed on operations overseas or in 
Australia.  
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As well as workplace rights and entitlements under the Fair Work Act 2009, reservists 
have additional workplace protections under the Defence Reserve Service (Protection) 
Act 2001.  
 
Employers are required by law to release employee reservists to undertake all types of 
Defence service, and to continue to employ them on their return. This includes 
training. 
 
Reservists should, as a matter of good practice, always try to give their employer as 
much notice as possible of the dates they will be absent from work on Defence 
service. 
 
There is no legal obligation for employers to pay employees while they are absent on 
Defence service, including training. Employees cannot be required to take their annual 
leave or long service leave for absences on Defence service, but may voluntarily elect 
to do so by mutual agreement with their employer.  
 

6.7 Long Service Leave  
Long service leave will be in accordance with the Long Service Leave Act of the 
Northern Territory as amended from time to time, with the exception that Employees 
will qualify for all pro rata long service entitlements after seven years continuous 
qualifying service, according to the Act.  
 
Employees will be automatically paid all pro rata long service leave entitlements, upon 
leaving the Employer, after seven years continuous qualifying service, according to the 
Act.  
 
Long Service Leave will be taken at a mutually agreed time.  
 
Long service leave matures when you have completed 10 years continuous service 
with your employer. Further entitlement to long service leave matures after completing 
each subsequent 5 years of continuous service with that employer. On maturity of your 
long service leave you will be entitled to 1.3 weeks long service leave for each 
completed year of service. 
 
Prior long service leave entitlements from other local government organisations may 
be transferred over within the first three month period from commencement with Roper 
Gulf Regional Council.  To transfer long service leave from one entity to another both 
organisations must agree and approve to pay this entitlement for the employee and 
accept it on behalf of the employee. Please refer to the Long Service Leave Act and 
the Local Government Act for further clarification.   
 
Periods of unpaid leave will not be counted towards the accrual of Long Service 
Leave.  
 
Long service leave can not be “cashed out” as per the Long Service Leave Act Section 
10 (4). 



Attachment 1 HR011 Leave Policy_Reviewed 14.10.2016.doc 
 

 

 

Attachment 1 Page 131 
 
 

6.8 Parental Leave 
A permanent employee is entitled to parental leave upon completion of at least 12 
months of continuous service with RGRC immediately before: 

• The date or expected date of birth if the employee is pregnant; 
• Before the adoption; or 
• When the leave starts (if the leave is taken after another person cares for the 

child or takes parental leave). 
 
Parental leave is available to all full and part-time (pro-rata) employees who have been 
employed for a period of 12 months or more immediately preceding the 
commencement of the leave as stated above. 
 
Employees who meet the requirements of parental leave may be entitled to the 
following leave amounts below; 

• 6 weeks paid parental leave available to the primary care giver. 
• 2 weeks paid parental leave is available to an employee that is the 

spouse/partner of the primary care giver.  An employee taking parental leave 
can also request an additional 6 weeks unpaid leave 

• 12 months unpaid parental leave if the leave is associated with the birth of a 
child, being a child who is born to the employee or their spouse or de facto or 
the placement of a child with the employee for adoption and the employee will 
have a responsibility for the care of the child. 12 months of unpaid leave will be 
served concurrently with any paid leave provided by RGRC.  

 
Leave entitlements do not accrue during the period of unpaid Parental Leave.  The 
Employee may take any other forms of paid leave to which they are entitled, such as 
annual or long service leave during the course of the 12 months of unpaid parental 
leave.  
 
An employee who is pregnant must commence parental leave no earlier than six 
weeks before the expected date of birth and no later than the expected date of birth 
unless by agreement between employee and employer.  
 
If a pregnant employee continues to work during the period of six weeks before the 
expected date of birth of the child the employer may ask for a medical certificate 
stating the employee is fit to work. The medical certificate should contain the following 
statements: 

• A statement of whether the employee is fit to work  
• If the employee is fit for work – a statement of whether it is inadvisable for the 

employee to continue in their current position during the stated period  because 
of: 

o Illness, or risks, arising out of the employees pregnancy; or 
o Hazards connected with the position  

 
For further information on the relevant action in this circumstance refer to the NES. 
 
Parental leave for the adoption of a child must start on the day of placement of the 
child.  
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In the case of employee couples, parental leave can be taken concurrently by 
employees as parents of the child.   
 
Notice of parental leave must be provided in writing and no later than 10 weeks before 
the commencement of the leave or as soon as practicable. The notice must provide 
the intended start and end dates of the leave.  
 
Employees applying for parental leave for the purposes of giving birth to a child need 
to provide a medical certificate confirming pregnancy. Employees applying for parental 
leave for the adoption of a child must provide written evidence of the expected date of 
placement of the child.  
 
For further full entitlement detail and information refer to the NES.  

6.9 Cultural Business Leave 
Cultural Business Leave may be granted after a Community Elder notifies the 
Regional Services Manager, Director or CEO of the cultural business event with 24 
hours’ notice. A level of service delivery needs to be determined depending on the 
application and staff may access this leave via 1 of 3 options: 

1. Compassionate leave; 
2. Annual leave and; 
3. Leave without pay.  

 
Refer to the RGRC ADM004 Cultural Business Policy for further information. 
 

6.10 Leave Without Pay 
Leave without pay is not an employee entitlement. 
 
Employees may make application for leave without pay in circumstances where they 
have exhausted all other leave entitlements. Employees must disclose the purpose 
and timeframe when requesting leave without pay. Leave without pay will not be 
granted for periods in excess of six months. Leave without pay will not be granted for 
the purpose of taking up other paid employment. 
 
Leave without pay may be granted for: 

• The purpose of extending a holiday/travel, 
• To settle personal matters where an extended period of leave is needed, 
• To undertake a study program 

 
Approval of leave without pay is at the discretion of the Chief Executive Officer or their 
delegate through the HR Department in exceptional circumstances.  
 
Leave without pay will not be approved if it is not in the best interests of RGRC and 
conflicts with operational requirements.  
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6.11 Study Leave 
RGRC supports the professional development of its employees in a manner which is 
beneficial to both the employee and the organisation.  
 
Paid leave may be granted to employees to attend external studies and shall 
include travelling time but only if that travel occurs during normal hours in which the 
employee would normally have been required to work. 
 
Paid time off for the purpose of study will be negotiated between the employee and 
the Department Manager. This paid time will not exceed five hours per week and will 
include travelling time. The greater or equivalent period of time spent studying must 
be conducted in the employees own time.  
 
Operation requirements and a requirement not to disadvantage RGRC service 
delivery will be taken into consideration prior to the approval of study leave.  
 
The CEO, or their delegate, may retract preapproved study leave under extreme 
operational requirements.   
 
Staff who participate in authorised external studies may be offered a reasonable 
amount of time during working hours for the purpose of study.   
 
The amount of time offered will depend on the nature and length of the course, and 
may vary depending on operational requirements. 
 
Refer to Study Leave Policy HR007. 
 

7. Cashing out of Annual Leave 
An employee may cash out up to two weeks of their annual leave each financial year, 
but the employee must have a remaining balance of four weeks or more of annual 
leave in their entitlements. In an exceptional circumstance an employee who needs to 
cash out leave when they do not have four weeks annual leave credits remaining, may 
request CEO approval via the HR department. 
 

8. TIME OF IN LIEU (TOIL) 

• An employee may, with the consent of their direct Supervisor/Manager, take 
time off in lieu of extra hours worked over 38 hours per week. 

• The TOIL hours accrued must be ordinary time hours and must be taken at the 
ordinary time rate that is an hour off for each hour worked in addition to 38 
hours per week worked.    

You must ensure you are authorised to perform hours in excess of 38 hours per 
week by your manager or supervisor prior to completing. This approval must be 
documented in writing on a HR023 Overtime Request Form. Please keep track 
of your overtime and discuss with your immediate supervisor or manager as to 
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when TOIL will be granted.• TOIL hours must be taken at a mutually 
convenient time and within four weeks of being accrued; otherwise the accrued 
TOIL will be lost.  

9. PUBLIC HOLIDAYS  
Roper Gulf Regional Council close their offices for the following public holidays where 
employees are not required to work; 

 
New Year’s Day 
Australia Day 
Good Friday  
Easter Saturday 
Easter Monday  
Anzac Day 
May Day 
Queen’s Birthday 
Christmas Day 
Boxing Day 
Katherine Show Day – all employees except for Borroloola staff 
Borroloola Show Day – Borroloola employees only  

 
For full information and entitlements refer to The National Employment 
Standards, Fair Work Act 2009, Local Government Industry Award 2010 and the 
Local Government Act. 
 

10. REFERENCES 
Acknowledgements (original 
author/source documents) 

Human Resource Unit 

Related Policies • ADM004 - Cultural Business Policy 
• HR007 - Study Leave Policy  
• HR014 – Employee Training and 

Development Policy 
Related Publications • Long Service Leave Act of the 

Northern Territory 
• Local Government Industry Award 

2010 
• the National Employment Standards 
• The Fair Work Act 2009 
• The Defence Reserve Service 

(Protection) Act 2001 
Relevant Forms • HR005 - Leave Form  

• HR023 - Overtime Request Form 
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CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.2 
TITLE 2017 Meeting Calendar Update 
REFERENCE 678822 

AUTHOR Darcie Boon, Governance Officer         
 
RECOMMENDATION 
 
(a) That Council approve the final 2017 Meeting Calendar with meeting date 

changes as per the report. 
         

 
BACKGROUND 
 
The Meeting Calendar for 2017 has now been updated to include Local Authority, SLT and 
Manager Meetings. This year the Calendar includes the dates for Local Government 
Elections and Caretaker Period, Workshop days for the Regional Plan and Annual Report.  
 
Council approved meeting dates for 2017 at the Ordinary Meeting of Council held on 
Wednesday, 26th October 2016. However after investigation the following amendments are 
required: 
  
ORIGINAL DATE 
 

MEETING TYPE VENUE PROPOSED DATE 

Wednesday, 21st 
June 2017 

Ordinary Meeting of 
Council 

Katherine Thursday, 15th June 
2017 

Friday, 10th February 
2017 

Audit Committee Meeting Katherine Friday, 8th February 
2017 

Friday, 23rd June 
2017 

Audit Committee Meeting Katherine Friday, 16th June 
2017 

  
 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  2017 Meeting Calendar.xls.xls   
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CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.3 
TITLE Tindall Mataranka - Daly Waters Water 

Advisory Committee 
REFERENCE 681648 

AUTHOR Amanda Haigh, Manager Governance and Corporate Planning         
 
RECOMMENDATION 
 
(a) That Council approve Deputy Mayor Judy MacFarlane to nominate for the Chair 

position of the Tindall Mataranka - Daly Waters Water Advisory Committee. 
(b) That Council approve Sharon Hillen, Director Council and Community Services 

to nominate for the Local Government Representative position of the Tindall 
Mataranka - Daly Waters Water Advisory Committee. 

 
 
 
BACKGROUND 
The Tindall Mataranka – Daly Waters Water Advisory Committee has been formed by the 
Minister for Environment and Natural Resources to provide advice and recommendations to 
the Department of Environment and Natural Resources on the development of a water 
allocation plan for the Tindall Limestone Aquifer, Mataranka – Daly Waters.  
 
The Water Advisory Committee will advise on water management arrangements for the 
Tindall Limestone Aquifer in the Mataranka – Daly Waters region, including rules around 
trade and transfer, use it or lose it, reporting on management and monitoring to the 
community and advising on minimum reliability levels that might apply. 
 
On the 31 October 2016 Joanne Townsend, Executive Director, Water Resources Division 
Department of Environment and Natural Resources emailed for expressions of interest for 
membership to the Tindall Mataranka – Daly Waters Water Advisory Committee. 
 
Notification of interest from Council is required by 14 December 2016. 
 
ISSUES/OPTIONS/SWOT 
NIL 
 
FINANCIAL CONSIDERATIONS 
NIL 
 
 
ATTACHMENTS: 
1  201610 - Tindall Mat Daly Waters WAPA.PDF   
2  Tindall Mataranka Daly Waters WAC Terms of Reference.pdf   
3  Email Mataranka Daly Waters Water Committee.pdf   
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Attachment 2 Tindall Mataranka Daly Waters WAC Terms of Reference.pdf 
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CORPORATE GOVERNANCE DIRECTORATE REPORTS 
ITEM NUMBER 15.4 
TITLE CEO Review 
REFERENCE 681413 

AUTHOR Greg Arnott, Director Corporate Governance         
 
RECOMMENDATION 
 
(a) That Council nominate the panel of members to be on the review panel for the 

CEO performance review.  
 
 
 
BACKGROUND 
 
The CEO annual performance review is due in February 2017.  
 
The 2016 Panel included Mayor Tony Jack, Deputy Mayor Judy MacFarlane, Cr. Eric 
Roberts, Cr. Daniel Mulholland and Cr. Don Garner. 
 
Council is requested to: 

1. nominate the panel of members to be on the review panel for the CEO review, and 
2. decide on the date and venue to conduct the review.  

 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
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CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.5 
TITLE FINANCE - RGRC FINANCIAL REPORT 

AS AT 30th November 2016 
REFERENCE 681688 

AUTHOR Bala Donepudi, Management Accountant         
 
RECOMMENDATION 
 
(a) That Council receive and note financial reports as at 30th November 2016 
 
 
 
BACKGROUND 
Attached are the financial reports for Roper Gulf Regional Council as at 30th November 
2016, including: 

• Balance Sheet 

• Income and expenditure report by service group 

• Income and expenditure report by account category 

• Cash-at-bank Statement & 12-month graph on cash balances 

• Expenditure reports for all communities 
 
Balance sheet has been prepared as per prevailing accounting standard, practice and in 
compliance with the applicable Local Government Act. Revenue and expenditure statement 
as of end of November 2016 shows a surplus of $ 10.2 M. Our bank balance as at 30th 
November is $ 17.2 M.  
 
 
ISSUES/OPTIONS/SWOT 
Interpretation of Debtors and Creditors  
 
Debtors 
 
The summary below shows the amount of debtors outstanding for the current and the prior 
month. 
 
See attached: Aged Analysis – Detailed Report – Accounts Receivable 30th November 2016. 
 
As at 30th Nov 2016, $ 96,867.67 is outstanding. Comparatively, was 31st Oct 2016, the total 
debt outstanding $ 155,017. During this month, debtors have shown an overall decrease 
from Oct 2016 to Nov 2016 by $ 58,149.33. 
 
 
 
 
 
 
 

AR Age Analysis 
     

Debtors Oct-16  Nov-16  
Current 106,142.86 68.47% 62,240.81 64.25% 
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Over 30 days 8,227.74 5.31% 22,785.80 23.52% 
Over 60 days 35,176.00 22.69% 6,294.66 6.50% 
Over 90 days 5,470.40 3.53% 5,546.40 5.73% 
  155,017.00  96,867.67  
Less: Unapplied Credits 14,756.77  34,515.66  
Total Actual Outstanding 140,260.23  62,352.01  

 

 
 
 
 
 

Top 10 AR Debtors – Nov 2016 
 

A/C Description  Balances  Status Reason 

00303 Numbulwar Homelands Council Assoc 19,105.90 Over 30 
Days 

Equipment Hire ; Road 
repairs for outstations  

00328 Power & Water Contract  17,078.32 Current Eva Valley & Jilk 
Contract 

00584 Department Of Housing &  
Community Development 8,657.57 Current HMO Invoices 

01103 Aldebaran Contracting 4,941.51 Over 90 
Repair & Services to 
Excavator-Follow up in 
progress 

00121 Dept. of Infrastructure 4,494.00 Current  
Cost of Materials for 
Ngukurr Child Care 
Centre  

00359 Sunrise Health 3,687.60 Current  Rental leases & Lawn 
Mowing 

01218 Renee Stubbs 3,114.90 Over 90  
Repair & Services to 
Excavator-Follow up in 
progress 
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00262 Mawa  Corporation 2,743.00 Over 60 Cemetery Services  

00781 Katherine Town Council 2,035.05 Current 
Service and Repairs 
for the vehicle no.967 
647 

00568 Nighthawk Transport 1,530.00 Current Forklift Hire at 
Numbulwar 

 
 

Rates & Refuse Outstanding– Nov 2016 

The rates department is working in recovering the outstanding rates and charges. Last 
month the outstanding for rates were $ 841,005.07 

 
 
Creditors 
 
The summary below shows the amount of creditors outstanding for the current month. 
 
See attached: Aged Analysis Report – Detailed Report – Accounts Payable 30th November 
2016. 
 
As at 30th November 2016, $221,430.35 in creditors is outstanding. 
 
The Accounts Payable age analysis report depicts the following: 

 
Creditors           Amount   
Current $232,551.96 81.90% 
Over 30 days $1,414.21 0.50% 
Over 60 days $587.00 0.20% 
Over 90 days $49,474.83 17.40% 
Total outstanding amount (Including Overdue) $284,028.00   
Less: Unapplied Credits  -$62,597.65   
TOTAL ACTUAL OUTSTANDING                               $221,430.35   
 
 

Unapplied items appearing as a result of time difference and have no effect in the financial 
statement. 

 
Following are the details of suppliers from whom invoices over $10,000 were received and 
entered during the month of November 2016: 

Financial Year Financial Year Balance Percentage of total Owing 

2008/2009 $35,393.02 5.83 % 
2009/2010 $13,729.62 2.26 % 
2010/2011 $16,711.90 2.75 % 
2011/2012 $15,055.42 2.48 % 
2012/2013 $18,622.48 3.07 % 
2013/2014 $40,496.08 6.67 % 
2014/2015 $113,748.21 18.73 % 
2015/2016 $77,306.73 12.73 % 
2016/2017 $ 276,341.30 45.50 % 
 
Total 

 
$ 607,404.76 

 
100.00 % 
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Acc. # Description Amount Transaction 

10054 AUSFUEL 72,122.40 
BULK FUEL ORDER NUMBULWAR, 
NGUKURR & BARUNGA 

10259 SCATT’S PLUMBING 12,127.50 
MESSPG funding Mulgan Camp - 
Backflow Prevention 

10280 TELSTRA 32,299.65 
MOBILES, MODEMS, LANDLINES & 
NAVMAN 

10507 
ALAWA ABORIGINAL 
CORP 119,117.74 CDP OCTOBER 2016 

10791 DELOITTE TOUCHE 26,489.65 AUDIT FEES 
12751 TONKIN CONSULTING 13,277.57 VARIOUS PROJECT DESIGNS 
12781 WRIGHT EXPRESS 18,780.90 FUEL CARDS OCTOBER 2016 

13097 
SGL CONSULTING 
GROUP 20,020.00 

FEASIBILITY DEVELOPMENT PLAN 
2 CRAWFORD ST 

  314,235.41  
All entered amount has already been paid and settled. 
. 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  RGRC Finance Report - Nov-16.pdf   
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CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.6 
TITLE GRANTS: RGRC Community Grants 

Program 2016-17 Round Two 
REFERENCE 679831 

AUTHOR Hilary Sinfield, Grants Coordinator         
 
RECOMMENDATION 
 
(a) That Council endorse the recommendations, as listed below, of the Community 

Grants Committee for Roper Gulf Regional Council’s 2016-17 Community Grant 
Program Round Two  
 
For the Major Category: 

 
• Recommendation 1 (TBA) 
• Recommendation 2 (TBA)  

 
 For the Minor Category:  

 
• Recommendation 1 (TBA) 
• Recommendation 2 (TBA) 

 
 
BACKGROUND 
On 16th June 2016, Roper Gulf Regional Council approved a budget of $30,000 for the 
Roper Gulf Regional Council 2016-17 Community Grants Program. 
 
Round One of the Program saw $15,000 being awarded to various community projects 
within the Region.  
 
Round Two of the Program ran from the 17th October to 25th November 2016 and was 
advertised on RGRC’s website, Facebook page, Katherine Times Newspaper, at every Local 
Authority Meeting and through RGRC networks.   
 
Round Two applications have been processed and submitted to the Community Grants 
Committee for assessment who have provided their recommendations. Council are 
requested to endorse these recommendations. 
 
 
ISSUES/OPTIONS/SWOT 
Due to the high number of applications received in Round Two, it is unlikely that a Third 
Round of Community Grants will be offered in the 2016-17.    
 
FINANCIAL CONSIDERATIONS 
 
2016-17 budget:    $ 30,000 
Less Round One allocation:   $ 15,000 
Funds available for Round Two:  $ 15,000 
 
Council has received applications requesting in excess of $20,000. As this is in excess of the 
$15,000 available, the Community Grants Committee had to decide not to award some 
projects and/or award all projects but for less than the applicant’s requested funds.    
 
 
 
ATTACHMENTS: 
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 CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.7 
TITLE GRANTS: NTEPA Project Environment 

Grant Funding Offer - Upgrade of Larrimah 
and Daly Water Rubbish Dumps  

REFERENCE 679977 

AUTHOR Hilary Sinfield, Grants Coordinator         
 
RECOMMENDATION 
 
(a) That Council accept the funding offer from the Northern Territory Environment 

Protection Authority (NTEPA) through the 2016-17 Project Environment Grant 
Program for the upgrade of Daly Waters and Larrimah Dumps by Councillor and 
CEO signing, dating and affixing the Common Seal to two copies of the 
agreement.     

 
 
 
BACKGROUND 
 
Council has been offered funding from the NTEPA to upgrade the Larrimah and Daly Waters 
Dumps. 
 
The scope of the upgrade includes: 
 

• Design, printing and installation of rubbish separation signage within each dump 
• Design, printing and installation of community signage about correct waste disposal 

in both towns 
• Heavy machinery tidy-up and waste segregation of current Larrimah Rubbish Dump 
• Place name signs for both sites.   

 
ISSUES/OPTIONS/SWOT 
Nil. 
 
FINANCIAL CONSIDERATIONS 
Offer = $13,003.30 GST exclusive 
 
 
ATTACHMENTS: 
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CORPORATE GOVERNANCE DIRECTORATE REPORT 
ITEM NUMBER 15.8 
TITLE GRANTS: Department of Infrastructure and 

Regional Development's National Stronger Regions Funding Offer - 
Growth Centre Transport and Freight Hub Project 

REFERENCE 681530 

AUTHOR Hilary Sinfield, Grants Coordinator         
 
RECOMMENDATION 
 
(a) That Council accept the funding offer from the Department of Infrastructure and 

Regional Development through the National Stronger Regions Fund for the 
Growth Centre Transport and Freight Hub Project by two Councillors signing, 
and dating two copies of the agreement.     

 
 
 
BACKGROUND 
 
Council has been offered funding from the Department of Infrastructure and Regional 
Development through the National Stronger Regions Fund for the Growth Centre Transport 
and Freight Hub Project. 
 
This project includes the upgrade and improvement of the Numbulwar and Ngukurr freight 
hubs including:  
 
Numbulwar Transport and Freight Hub 

• Sealing of the surfaces of the proposed heavy vehicle routes, laydown and parking areas 

• bunted storage areas for two 25,000 litre fuel storage tanks and public bowsers; 

• formalised quarantine areas around the mechanic’s workshop  

• traffic management and safety signage 

• install solar lights 

• undercover laydown area for freight; 

• relocate and upgrade existing loading ramp; 

• formalise storm water drainage; 

• provide a public boat ramp and associated public parking spaces and pedestrian access; 

• truck parking area  

• public car parking  

• Landscaping area  

Ngukurr transport and Freight Hub 

• Formalise heavy vehicle turn around area 

• upgrade entry and exit treatments 

• upgrade the loading ramp 

• provide an undercover laydown area for freight 

• formalise lot number 
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• install solar lights 

• line marking 

• traffic management and safety signage 

• formalised lanes 

• seal the surfaces of the proposed heavy vehicle routes, laydown areas and parking 

• formalise storm water drainage 

• truck parking area  

• Car parking area  

 
 
ISSUES/OPTIONS/SWOT 
Nil. 
 
FINANCIAL CONSIDERATIONS 
National Stronger Regions Funding Offer is $ 999,500.00 
 
This offer is in addition to the following secured contributions: 
Department of Transport’s Regional Economic Infrastructure Fund: $ 1,000,000.00 
Roper Gulf Regional Council (In-kind): $ 311,975.00. 
 
Total project budget contributed from three levels of government is $ 2,311,475.00 
 
 
ATTACHMENTS: 
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COUNCIL & COMMUNITY SERVICES DIRECTORATE 
REPORT 
ITEM NUMBER 16.1 
TITLE Bushfires Management Act (the Act) 

Commencement  
REFERENCE 679218 

AUTHOR Sharon Hillen, Director of Council and Community Services          
 
RECOMMENDATION 
 
(a) That Council receive and note the commencement of the new Bushfires 

Management Act on the 1st of November 2016.   
 
 
 
BACKGROUND 
 
Mark Ashley the Director of Bushfires, Department of Environment and Natural Resources 
advised the following.  
 
The new Bushfires Management Act (the Act) commences today, Tuesday November 1st 
2016.  
  
The Act is the result of a lengthy community engagement and consultation process.  Land 
owners, volunteers, and stakeholders from across the NT all contributed their time to make 
what is a strong pie of community based legislation.  
                                                                                                                                                                                            
It recognises Bushfire Brigade Volunteers and provides them with clearly defined authority to 
participate in a bushfire response and better protection from liability for their actions during a 
response operation, while maintaining the independence of volunteer bushfire brigades as 
community-based organisations.  
  
It also recognises that fire is a natural and unremarkable occurrence in the Territory and that 
it is best managed through planning and mitigation. It is easier, safer and less expensive to 
prevent a fire than it is to fight it.  
  
The new legislation also: 
  
• Clarifies the role of Bushfires NT 
• Establishes a new planning framework for bushfire management based upon wildfire 

risk, and the preparation of regional bushfire management plans in consultation with 
land owners and other stakeholders 

• Continues to be based on the principle that the land owner is ultimately responsible for 
fire management on that land 

• Continues to focus on fire management rather than fire exclusion 
• Clearly defines the roles of various stakeholders, including government, in bushfire 

management and strengthens the relationship between government and volunteer 
bushfire brigades 

• Retains the Bushfires Council and Regional Bushfires Committees and clarifies their 
roles through provision of terms of reference 

• Establishes a new capacity to prescribe bushfire management arrangements for an 
individual property where a bushfire risk assessment identifies that conditions on that 
property present a bushfire risk to neighboring properties 

  
A copy of the new Bushfires Management Act is attached for your reference, also available 
at https://dcm.nt.gov.au/nt-legislation-and-publications/current-nt-legislation-database  
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To help stakeholders with the transition of this new legislation Bushfires NT will be 
commencing community consultations over the coming months and will advise of dates and 
locations shortly. 
  
ISSUES/OPTIONS/SWOT 
Local Government is a land manager and have responsibilities under this act. Area 
Managers are responsible for ensuring adequate fire season preparation is coordinated in all 
management areas. 
 
FINANCIAL CONSIDERATIONS 
NIL 
 
 
ATTACHMENTS: 
There are no attachments for this report. 
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COUNCIL & COMMUNITY SERVICES DIRECTORATE 
REPORT 
ITEM NUMBER 16.2 
TITLE Authorised Officers 
REFERENCE 680859 

AUTHOR Sharon Hillen, Director of Council and Community Services          
 
RECOMMENDATION 
 
(a) That Council approve the Roper Gulf Regional Staff to be nominated as 

Authorised Officers as per Section 112 of the NT Local Government Act: 
• Michael Berto – Chief Executive Officer 
• Sharon Hillen – Director of Council and Community Services 
• Greg Arnott – Director of Corporate Governance 
• Marc Gardner – Director Commercial Services 
• Amanda Haigh – Manager Governance & Corporate Planning 
• Garry Richards – Projects Manager 
• Virginya Boon – Assets Manager  
• Lokesh Anand – Finance Manager 
• Daniel Kirk – Work, Health Safety Coordinator 
• Janeen Bulsey – Area Manager (Roper)  
• Nathan McIvor – Area Manager (Arnhem) 
• Ben Ulamari – Council Services Coordinator (Barunga, Manyallaluk) 
• Brenda Donges – Council Services Coordinator (Beswick) 
• Fred Graham – Council Services Coordinator (Borroloola) 
• Justin Pederson – Council Services Coordinator (Bulman) 
• Antony Lynch – Council Services Coordinator (Jilkminggan, Mataranka) 
• Paul Amarant – Council Services Coordinator (Ngukurr) 
• John Terepo – Council Services Coordinator (Numbulwar) 
• Peter Hayes – Regional Night Patrol Manager 
• Martin Cooke – Regional Night Patrol Manager (Beswick) 
• Dennis Braun – Regional Night Patrol Manager (Ngukurr) 

 
 
BACKGROUND 
As per the LOCAL GOVERNMENT ACT 2008 (NO 12 OF 2008) - SECT 112 Council may 
appoint authorised persons:  
 

(1)     A council may appoint a person (other than a member of the council) as an 
authorised person.  
 

(2)     An appointment may be subject to limitations and conditions specified in the 
instrument of appointment.  
 

(3)     The council may, by notice to the authorised person;  
(a)     add to, or vary, the limitations and conditions of appointment; or  
(b)     revoke the appointment. 

 
 
Attached to this report is the Authorised Officers Card Template, along with the current 
register of Authorised Persons. 
 
Below is a list of all Roper Gulf Regional Staff to be approved as Authorised Officers: 
 
Sharon Hillen – Director of Council and Community Services 
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Greg Arnott – Director of Corporate Governance 
Amanda Haigh – Manager Corporate Governance, Planning and Compliance 
Michael Berto – Chief Executive Officer 
Marc Gardner – Director Commercial Services 
Daniel Kirk – Work, Health Safety Coordinator 
Garry Richards – Projects Manager 
Virginya Boon – Assets Manager  
Lokesh Anand – Finance Manager 
Janeen Bulsey – Area Manager (Roper)  
Nathan McIvor – Area Manager (Arnhem) 
Ben Ulamari – Council Services Coordinator (Barunga, Manyallaluk) 
Brenda Donges – Council Services Coordinator (Beswick) 
Fred Graham – Council Services Coordinator (Borroloola) 
Justin Pederson – Council Services Coordinator (Bulman) 
Antony Lynch – Council Services Coordinator (Jilkminggan, Mataranka) 
Paul Amarant – Council Services Coordinator (Ngukurr) 
John Terepo – Council Services Coordinator (Numbulwar) 
Peter Hayes – Regional Night Patrol Manager 
Martin Cooke – Regional Night Patrol Manager (Beswick) 
Dennis Braun – Regional Night Patrol Manager (Ngukurr) 
 
 
 
ISSUES/OPTIONS/SWOT 
Nil 
 
FINANCIAL CONSIDERATIONS 
Nil 
 
 
ATTACHMENTS: 
1  2016_RGRC-Auth_cards-v1.0 FIELDS.PDF   
2  Copy of Register of Authorised Persons.1.pdf   
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COUNCIL & COMMUNITY SERVICES DIRECTORATE 
REPORT 
ITEM NUMBER 16.3 
TITLE Announcment of Mobile Black Spot Funding 

2016-17 Round Two  
REFERENCE 681509 

AUTHOR Sharon Hillen, Director of Council and Community Services          
 
RECOMMENDATION 
 
(a) That Council request a letter to be sent to the Federal Minister for Local 

Government and Territories, Communication, and Regional Development  
Senator the Hon. Fiona Nash, with regard to the current inadequate telephone 
services within the Roper Gulf  Region.  

 
 
 
BACKGROUND 
In December 2015, the Director of Council and Community Services submitted eleven 
applications to the Mobile Black Spot Funding Program; a program designed to extend the 
coverage of mobile telephone services across Australia. The 11 applications highlighted the 
deficiencies with the mobile phone range in the Roper Gulf Region.  
 
On the 1st December 2016, successful applications from round two were announced. 
 
Council has not been successful with any of the eleven applications with these essential 
services being delivered to tourist locations as a priority over remote towns. The recipients 
were: 
 

Location State Electorate 
(2016) LGA Remoteness 

Aurora Kakadu  NT Lingiari West Arnhem Remote Australia 

Bark Hut Inn NT Lingiari Unincorporated NT Remote Australia 

Bynoe NT Lingiari Unincorporated NT Remote Australia 

Cape Crawford NT Lingiari Roper Gulf Very Remote Australia 

Chinner Road NT Lingiari Coomalie Remote Australia 

Devils Marbles Hotel NT Lingiari Barkly Very Remote Australia 

Florence Falls NT Lingiari Unincorporated NT Remote Australia 

Gem Tree NT Lingiari Central Desert Very Remote Australia 

Kings Canyon Resort NT Lingiari MacDonnell Very Remote Australia 

Kings Creek Station NT Lingiari MacDonnell Very Remote Australia 

Litchfield Ranger Station NT Lingiari Unincorporated NT Remote Australia 

Mary River Roadhouse NT Lingiari Victoria Daly Remote Australia 

Stuarts Well Roadhouse NT Lingiari MacDonnell Remote Australia 

Victoria River Roadhouse NT Lingiari Victoria Daly Very Remote Australia 

Wangi Falls NT Lingiari Unincorporated NT Remote Australia 
 
 
ISSUES/OPTIONS/SWOT 

http://www.aph.gov.au/Senators_and_Members/Parliamentarian?MPID=e5g


Ordinary Meeting of Council 14 December 2016 

- 193 - 

Could may wish to respond to this announcement of Government requesting why Remote 
Indigenous Communities in the Roper Gulf Region did not make the priority listing of the 
Mobile Blackspot Program. 
 
 
FINANCIAL CONSIDERATIONS 
Nil. 
 
 
ATTACHMENTS: 
There are no attachments for this report.         
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